
Jackson City Council Agenda 
Monday, July 27, 2020 - 7:00 PM Regular Meeting 

Jackson City Hall, 33 Broadway, Jackson, California 95642 

Pursuant to the Governor’s Executive Order N-25-20, the Jackson City Council will be conducting its meeting via 
Teleconference. We strongly encourage the public to participate from home by calling into the following number: 

Public Teleconference Line: 1-623-404-9000 
Meeting ID:   148 397 8244 

Join from PC, Mac, Linux, iOS or Android:  https://meetings.ringcentral.com/j/1483978244 

Zoom participants will be muted upon entry. Should you wish to speak upon Public Comment, please “Raise your 
Hand”, you will be unmuted one at a time and asked to state your name. 

NOTE: Public attendance is optional. Those who wish to attend this meeting in person will be required to wear a face 
covering to enter the building and throughout the duration of the meeting. Seating is limited due to social distancing 
guidelines.  

1. RECOGNITION.

In recognition of Max Godde, Public Works Superintendent, retirement. 

Council and audience will take a brief 15-20 min. reception break. 

2. APPROVAL OF AGENDA.

Approval of agenda for this date; any and all off-agenda items must be approved by the City Council 
(pursuant to §54954.2 of the Government Code). 

3. PUBLIC MATTERS NOT ON THE AGENDA.

Discussion items only, no action will be taken.  Any person may address the Council at this time on any 
subject within the jurisdiction of the City Council.  Please note – there is a three (3) minute limit. 

4. CONSENT CALENDAR.

Items listed on the consent calendar are considered routine and may be enacted by one motion.  Any item 
may be removed for discussion at the request of a Council member. 

a. Approval of the July 13, 2020 Regular Meeting Minutes.
b. Approval of Expenditure Reports in the amount of $226,533.55.
c. Approval of Payroll Expenditure Report in the amount of $313,491.26.
d. Approval of Treasurer’s Report (Unaudited) June 2020.
e. Receive Jackson Building Department for Monthly Report for June 2020.
f. Receive Jackson Building Department for Annual Report FY 19/20.
g. Receive Business Promotion & Public Outreach Activity Report for June 2020.
h. Possible Approval of MOU with Jackson Firefighters Association.
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5. ADMINISTRATIVE REPORTS.

This section is to provide staff an opportunity to present oral status reports on issues.  No legal action is 
expected to be taken by the Council. 

6. COUNCIL REPORTS.

This section is to provide Council members an opportunity to present reports on their activities and to 
request items be placed on future agendas. 

7. DISCUSSION CALENDAR.

a. Resolution No. 2020-26 Law Enforcement Recognition.
b. Public Hearing – Approve 1st Reading of Ordinance No. 717 to Rezone 1460 Jackson Gate Rd.

and review Resolution No. 2020-27 Amending the COJ’s General Plan Land Use Designation and
Zoning Map (adoption can occur with the 2nd reading of Ordinance No. 717).

c. COVID-19 Business Grant Award recommendations.

8. ADJOURNMENT.

Regular meeting adjournment. 

Note: There will be no Closed Session 

UPCOMING MEETINGS: 

August 10, 2020 7:00 pm Council Meeting 
August 12, 2020  10:00 am Cemetery Committee Meeting (to be confirmed) 
August 17, 2020 6:30 pm Planning Commission Meeting (to be confirmed) 
August 24, 2020 7:00 pm Council Meeting 

UPCOMING CLOSURE DATES FOR CITY OFFICES: 

September 7, 2020 Labor Day 
October 12, 2020 Columbus Day 

Posted:   City Hall, 33 Broadway, Jackson 

Agenda materials will be available for review (pursuant to §54957.5 Government Code Section) in the City Clerk’s office in 
City Hall. 

In compliance with the Americans with Disabilities Act (ADA), if you need special assistance to participate in this meeting, you 
should contact the Office of the City Clerk at (209) 223-1646 (voice) or (209) 223-3141 (fax).  Notification 48 hours prior to 

the meeting will enable the City to make reasonable arrangements to assure accessibility to this meeting. 

Visit our website at http://ci.jackson.ca.us 
for copies of previous agendas, minutes and City budget. 
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CITY OF JACKSON 
City Council Meeting Minutes 

July 13, 2020 

Mayor and Council Members 
Robert Stimpson, Mayor 
Connie Gonsalves, Vice Mayor 
Wayne Garibaldi, Council Member 
Keith Sweet, Council Member 

ABSENT:  
Marilyn Lewis, Council Member 
Patti Ungaro, Administrative Assistant 

John Georgette, City Clerk 

Staff Members: 
Josh Nelson, City Attorney 
Yvonne Kimball, City Manager 
Max Godde, Public Works Superintendent 
Debbie Mackey, Fire Chief 
Chris Mynderup, Police Chief 

Mayor Stimpson called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE TO THE FLAG. 

Mayor Stimpson led the Pledge of Allegiance. 

1. APPROVAL OF AGENDA.

Motion to approve the City Council Agenda dated July 13, 2020 as presented. Moved by
Councilmember Garibaldi, seconded by Vice Mayor Gonsalves, and carried by a 4 to 0 roll
call vote:

AYES: Stimpson, Gonsalves, Garibaldi, Sweet 
NOES: None 

ABSENT: Lewis 
ABSTAIN: None 

2. PUBLIC MATTERS NOT ON THE AGENDA.

Discussion items only, no action will be taken.  Any person may address the Council at this time on any
subject within the jurisdiction of the City Council.  Please note – there is a three (3) minute limit.

Paul Jones, a Jackson resident, offered a prayer.

Dominic Moreno, Sutter Creek Fire District Chief and the President of the Amador Fire Chief
Association, updated the Council that the response map issue has not yet been fixed, which caused
dispatching confusion.  The Chiefs will continue working on urging CalFire and Camino dispatch center
to reverse the map change.  He asked for City Council’s support.  Chief Moreno then gave praise to
Jackson Fire Chief Mackey.  He said Chief Mackey always helps other chiefs and is well regarded by
the community.  Mayor Stimpson said he could not agree more on both points.
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Jackson City Council Minutes – July 13, 2020 Page 2 

3. CONSENT CALENDAR.

Items listed on the consent calendar are considered routine and may be enacted by one motion.  Any
item may be removed for discussion at the request of a Council Member.

a. Approval of the June 22, 2020 Meeting Minutes.
b. Approval of Expenditure Report in the amount of $168,405.27.
c. Receive Jackson Fire Department Monthly Report for June 2020.
d. Receive Jackson Police Department Monthly Report for June 2020.
e. Acknowledgement of Application for Jackson to receive direct allocation (in the amount

of up to $60,000) from CARES Fund.
f. Possible Approval of MOU with Jackson Police Officers Association.
g. Resolution 2020-24 Authorization to apply for the Local Early Action Planning Grant

(LEAP).

Thornton Consolo pointed out that minutes regarding a statement he made needed clarification.  Mayor 
Stimpson acknowledged the request. 

Motion to approve the Consent Calendar dated July 13, 2020 as presented. Moved by Vice Mayor 
Gonsalves with her abstention on Item 3 of June 22 meeting minutes, seconded by Councilmember 
Garibaldi, and carried by a 4 to 0 roll call vote: 

AYES: Stimpson, Gonsalves, Garibaldi, Sweet 
NOES: None 

ABSENT: Lewis 
ABSTAIN: VM Gonsalves on Item 3 on June 22, 2020 minutes. 

4. ADMINISTRATIVE REPORTS.

This section is to provide staff an opportunity to present oral status reports on issues.  No legal action is
expected to be taken by the Council.

Public Works Superintendent, Max Godde reported that local contractor, Podesta Fencing is installing a
security fence around the Corp yard.  It will stop folks from walking through the Corp yard property,
especially at night and steal things.  The Amador Swim Team has been using the pool for practice on a
weekly basis.

Police Chief, Chris Mynderup reported that he received a public records request for his departments use
of force and wanted to share with Council. In the past 10 years, JPD had almost 80,000 total incidents
ranging from call for service or officer-initiated incidents.  In the 10 years they only had 37 incidents
when the officers had to use force (i.e. control hold, taser deployment, or hand gun pointed at
somebody).  Further statistics out of the 37 incidents, 29 resulted with no injury, 1 major injury (i.e.
broken bone, major lacerations) with this injury being a dislocated elbow due to a control hold; 7 minor
injuries (i.e. abrasion, bruise, scraped knee/elbow).  From a racial representation perspective; 31 were
Caucasian, 3 Native Americans, 2 African American, and 1 Asian.
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Fire Chief, Debbie Mackey reported that the calls have been down lately.  Sometimes folks did not want 
to be transported to the ER because of concerns for COVID.  On June 29, JFD assisted a bomb threat 
call at the court house.  On July 8, JFD responded to a structure fire at a hotel in Amador city.  While the 
full-time fire fighters fought the fire, volunteer fire fighters were protecting the City of Jackson.  

City Manager, Yvonne Kimball reported that the City received over 50 COVID business assistance 
grant applications.  She and Mayor Stimpson will be reviewing the applications and make a 
recommendation at a future meeting. 

City Attorney, Josh Nelson reported that today the Governor issued additional order to close some 
businesses statewide, including in-door dining.  More closures were ordered for the counties that were 
on the “Watch List”.  He read through the list of closures.  Amador County was not on the “watch list”. 

5. COUNCIL REPORTS.

This section is to provide Council members an opportunity to present reports on their activities and to
request item be placed on future agendas.

Council member Garibaldi said that he would like to see a letter from the Council urging the community
to follow the orders given the update by the city attorney.  He said he was concerned that the situation
would get worse and more restrictions would be added to the business community.

Council member Sweet, Vice Mayor Gonsalves and Mayor Stimpson agreed and had nothing else to
report. 

6. DISCUSSION CALENDAR.

For the record: Action minutes provide the necessary documentation of City Council actions and audio
recordings are retained for those desiring more detail on particular agenda item discussion.  These audio
recordings provide an accurate and comprehensive backup of City Council deliberations and citizen
discussion.

a. Public Hearing: potential programs for inclusion in the State Community Development Block
Grant Coronavirus Aid, Relief, and Economic Security Act (CDBG- CV) Application.

City Manager gave an overview of the funding and introduced Lorie Adams, the City’s CDBG 
consultant.  Ms. Adams added that this special funding must be used for COVID-19 related programs.  
She said she and the city manager and the fire chief were going over the funding requirements and came 
up with three prospects. This can be used for utility and rent assistance; it can be used as microloans for 
trainings to businesses that have less than 50 employees.  This can also possibly be used to improve the 
city’s civic center so that the facility can offer testing and screening for vulnerable population, like 
homeless or seniors.  
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Jackson City Council Minutes – July 13, 2020 Page 4 

Mayor Stimpson opened the hearing to the public.  No one in the public wished to speak.  Mayor then 
opened it to Council.  VM Gonsalves asked if this can be used to purchase PPEs and supplies and hand 
them to the businesses.  Ms. Adams said the purchases need to tie into the technical trainings to the 
business.  If the training programs include free supplies at end of the training, then the supplies would be 
eligible.  VM also asked if the city chooses to improve the civic center and open it up for testing needs, 
who would clean the room up.  Ms. Adams clarified that once the facility is improved, the city’s 
obligation is to provide the space and can certainly let whoever conduct the testing be responsible for 
cleaning the facility up.  

CM Garibaldi asked whether there is a need to use the civic center for testing since there are testing 
locations in the county already.  Ms. Adam said Fire Chief Mackey pointed out that all current testing 
facilities are drive-up only, and some people do not have a car.  So, a walk-up facility could fill in the 
gap.  CM Garibaldi agreed to the need and said he is okay with using the money for the civic center.  
Ms. Adams said she and staff will contact the County Public Health on this.   

Mayor opened the public hearing again and asked the public for comments.  This time, Jamie 
Armstrong, Amador Chamber CEO, suggested that the city consider giving the money to the businesses 
indirectly, such as a gift card program.  She saw similar programs run by other cities in the nation.   
Debby Collins, Jackson resident, said that she still had gift cards from Lukas Restaurant and Stanley’s 
Steakhouse (but those establishments had closed or out of business).  Ms. Collins also asked whether the 
civic center will be open to anyone or only homeless folks.  Ms. Adams said the service would be 
available to anyone.  

Hearing no additional comments, Mayor closed the public hearing and brought it back to Council.  He 
said he would like to see this money be used to pay police and fire personnel.  Ms. Adams said the 
CDBG dollars cannot be used for personnel cost.  VM Gonsalves asked how much the roof would cost 
and if this money is not enough, where the rest of the money will be from.  Ms. Kimball said the last 
estimate for the roof was $130,000.  This CDBG can pay about half of it; the city could use another 
grant money to make up the difference.   

Mayor asked CM Sweet to comment.  CM Sweet said he is okay with the civic center proposal.  Mayor 
summarized that the direction is to go with the civic center improvement option. 

Ms. Adams thanked the Council for giving a direction.  She said she will talk with the Department of 
Housing about the city’s proposal and work on the application.  If the civic center project does not work, 
staff will bring a “Plan B” back to Council.  She added a resolution authorizing the application will be 
before Council in August. 

b. Possible Adoption of Resolution 2020-25 Approving Rate Increase for Aces Waste Services.

Mayor Stimpson asked City Manager Kimball to give an overview.  Kimball said per the franchise 
agreement, Aces Waste needed to go through a 218 process before raising rates.  This time the rate 
increases were the result of CPI increases, recycle process requirement changes, and the special COVID 
impacts.  She added that the city received 2 protest letters and is far below the 50% threshold to defeat 
the increase. Mayor opened it up to the public, hearing no comments, he brings it back to the Council.  
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Motion to approve Resolution 2020-25 Approving Rate Increase for Aces Waste as 
presented. Moved by Councilmember Garibaldi, seconded by Vice Mayor Gonsalves, and 
carried by a 4 to 0 roll call vote: 

AYES: Stimpson, Gonsalves, Garibaldi, Sweet 
NOES: None 

ABSENT: Lewis 
ABSTAIN: None 

7. REGULAR MEETING ADJOURNMENT.

Mayor Stimpson adjourned the meeting at 8:09 p.m.

NOTE:  No Closed Session was held. 

ATTEST: 

__________________________________ __________________________________ 
John Georgette, City Clerk  Date Approved 
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BUILDING REPORT DATA – JUNE 2020 Michael J. Hooper, Building Department 
TOTAL PERMITS: 16 
TOTAL CONSTRUCTION COST: $226,100.00 
TOTAL FEES COLLECTED: $8,229.79 

PERMITS CONSTRUCTION COST FEES TO BE COLLECTED 
BLDGS: (0) 
NEW SFD: (0) 
ACCESSORY: (0)
NEW COM: (0) 

ADDITION: (0) 
DECK:  (1) $1,500.00 $211.50 
DEMOLITION:  (1) $10,000.00 $249.30 
ELECTRICAL:  (4) $84,200.00 $2,526.89 
FIRE PROTECTION: (1) $750.00 $416.50 
GRADING: (0)
MECHANICAL:  (1) $7,800.00 $233.67 
MISCELLANEOUS: (1) $9,000.00 $269.47 
PLUMBING:  (1) $2,800.00 $116.50 
REMODEL: (1) $16,800.00 $1,009.22 
REROOF: (1) $11,300.00 $338.08  
SIGN:  (0)
SOLAR:  (3) $40,950.00 $994.03 
SWIMMING POOL: (1) $41,000.00 $1,864.63 
TENANT IMP:  (0)
WINDOWS: (0)

The Building Department processed 16 total permits In June.  The total number of permits 
decreased from May’s total of 27.   

Trends have been unpredictable during this time of uncertainty.  Construction projects will 
continue to fluctuate during the dry season.  There is hope that business and property owners 
will continue to invest in real estate.  July is already showing a significant increase in building 
permits so that is a good sign. 

CODE ENFORCEMENT UPDATE: 

We are continuing to work with property owners to mitigate vegetation fire hazards as we enter 
the dry season.  The Fire Department and Code Enforcement will make every effort to work with 
those who are reducing fire hazards on their property.  As of June 15 CAL, FIRE has suspended all 
burning in Amador County.  Burn permits in Jackson were officially suspended as of that same 
date. 

City Staff and Adams Ashby Group continue to work extensively with numerous home owners 
who are in need of sewer lateral repairs.  A very challenging residential project began in the 
month of June and will continue until completed.  Public Works Superintendent, Max Godde, 
has contributed much to this project serving as a mediator between property owners.  A 
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resolution is close to being agreed upon which will lead to the completion of this sewer lateral 
being fully replaced.  The commercial project behind the Sutter Street Shopping Mall is pending. 

There are no other pressing Code Enforcement Issues at this time. 

PROJECTED: 

The Building Department remains optimistic even in the midst of our current situation as a 
community.  The local economy and the real estate market are the key factors as we move 
forward.  A strong real estate market will keep the Building Department on track to remain 
productive.  Hopefully, as the economy rebounds, owners will invest in home improvements as 
well.  There are no pending applications for Single Family Dwelling projects at this time.  
Inquiries have been made about open lots in the Pine Woods/Scottsville community. 

For comparison…  June of 2019 produced 27 approved building permits. 

As always, if you have any questions or comments please feel free to let me know.  Council 
feedback is always welcome and appreciated. 

ATTACHMENTS - JUNE 2020 Building Permit Log 
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Permit 
Report

06/01/2020 - 06/30/2020 

Permit # Permit Date Permit Type Description Parcel # Parcel 
Address

Project Cost Total Fees 

Group: Deck 

8808 6/11/2020 Deck DECK:  Free 
Standing 
Wood-
Framed Deck 
with Open Air 
Pergola 
Shade 
Structure 

20-382-001-
00

242 - 250 
FRENCH BAR 
ROAD 

1,500 $211.50 

1,500 $211.50 

Group Total: 1 

Group: Demolition 

8823 6/25/2020 Demolition SFD: 
Demolition of 
Small 
Bathroom to 
Prepare for 
Remodel 

20-343-006-
00

122 
WALLACE 
STREET 

10,000 $249.30 

10,000 $249.30 

Group Total: 1 

Group: Electrical 

8819 6/22/2020 Electrical 16 kW Whole 
House 
Generator 
with ATS, 
New 200A 
Main Panel 

044-500-025-
000

114 NICOLAS 
COURT 

8,000 $239.64 

8816 6/18/2020 Electrical Electrical 
Rewire of 
Single Family 
Dwelling 

20-312-033-
00

1 FRENCH 
BAR 

65,000 $1,871.45 

8813 6/18/2020 Electrical Intallation of 020-232-016- 110 10,000 $299.30 
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22kW Backup 
Generator 

000 MOUNTAIN 
VIEW DRIVE 

8810 6/18/2020 Electrical PANEL 
UPGRAGE, 
100 AMP 

20-301-026-
00

208 MASON 
STREET 

1,200 $116.50 

84,200 $2,526.89 

Group Total: 4 

Group: Fire Protection 

8817 6/18/2020 Fire 
Protection 

Upgrading 
Existing 
Dedicated 
Function 
Sprinkler 
Monitoring 
System 

20-500-030-
00

777 SOUTH 
STATE 
HIGHWAY 49 

750 $416.50 

750 $416.50 

Group Total: 1 

Group: Mechanical 

8821 6/22/2020 Mechanical HVAC 
Changeout 

020-302-008-
00

516 
BROADWAY 

7,800 $233.67 

7,800 $233.67 

Group Total: 1 

Group: Miscellaneous 

8822 6/23/2020 Miscellaneous Replacement 
of Existing 
15' x 20' 
Storage 
Shed:  No 
Plumbing, No 
Electrical 

20-454-017-
00

174 
FRONTIER 
DRIVE 

9,000 $269.47 

9,000 $269.47 

Group Total: 1 

Group: Plumbing 

8814 6/18/2020 Plumbing Water Heater 
Replacement 

20-271-011-
00

715 PITT 
STREET 

2,800 $116.50 

2,800 $116.50 

Group Total: 1 

Group: Remodel 

8820 6/22/2020 Remodel Remodel of 
Existing SFD: 
New Roof, 
HVAC, Water 
Heater, 
Electrical 
Repairs, 
Front Porch 

20-172-020-
00

446 NORTH 
MAIN 
STREET 

16,800 $1,009.22 
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Dry Rot 
Repairs 

16,800 $1,009.22 

Group Total: 1 

Group: Reroof 

8815 6/18/2020 Reroof Tear-Off and 
Reroof With 
Composite 
Shingle 

020-302-008-
00

516 
BROADWAY 

11,300 $338.08 

11,300 $338.08 

Group Total: 1 

Group: Solar 

8818 6/18/2020 Solar SOLAR: 
Roof-
Mounted 
Solar PV 
System, .93 
kW, 3 
Modules with 
Inverter 
Setup for 
Battery 
Charging. 
Includes 
Reroof of 
Pump House 

44-010-028-
00

10704 STATE 
HIGHWAY 
049 

9,950 $0.00 

8812 6/18/2020 Solar SOLAR: 
Roof-
Mounted 
Solar PV 
System, 3.3 
kW, 14 
Modules with 
Micro-
Inverters, 
New 125A 
Sub-Panel, 
Tesla Battery 
Backup 

20-214-022-
00

431 MCGEE 
STREET 

20,000 $497.60 

8811 6/18/2020 Solar SOLAR: 
Roof-
Mounted 
Solar PV 
System, 2.88 
kW, 9 
Modules, 1 
Inverter, 
Existing 125A 
Service Panel 

44-351-019-
00

109 GARDEN 
COURT 

11,000 $496.43 
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40,950 $994.03 

Group Total: 3 

Group: Swimming Pool 

8809 6/12/2020 Swimming 
Pool 

In-Ground 
Gunite 
Residential 
Swimming 
Pool 

20-580-003-
00

916 
PONDEROSA 
STREET 

41,000 $1,864.63 

41,000 $1,864.63 

Group Total: 1 

226,100 $8,229.79 

Total Records: 16 7/21/2020 
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BUILDING REPORT DATA – FISCAL YEAR 2019/2020 Michael J. Hooper, Building 
Department 

TOTAL PERMITS: 261  
TOTAL CONSTRUCTION COST: $12,850,012.00 
TOTAL FEES COLLECTED: $808,101.84 

PERMITS CONSTRUCTION COST FEES COLLECTED 
BLDGS: (23) $9,205,587.00 $702,526.43  

NEW SFD: (22) $9,202,087.00 $261,209.27 
ACCESSORY: (1) $35,000.00 $1,592.05 
NEW COM: (0) 

ADDITION: (0) 
DECK:  (7) $47,700.00 $2,427.74 
DEMOLITION:  (1) $10,000.00 $249.30 
ELEC:  (40) $542,993.00 $18,729.47 
FIRE PROTECTION: (11) $33,770.00 $4,757.81 
GRADING: (1) N/A $346.75 
MECHANICAL:  (35) $366,051.00 $11,126.25 
MISCELLANEOUS: (14) $156,900.00 $5,759.28 
PLUMBING:  (28) $120,325.00 $7,497.71 
REMODEL: (9) $225,094.00 $8,222.41 
REROOF: (31) $377,446.00 $11,322.96 
SIGN:  (5) $42,000.00 $820.44 
SOLAR:  (46) $1,510,269.00 $25,463.71 
SWIM. POOL:  (1) $41,000.00 $1,864.63 
TENANT IMP:  (4) $97,000.00 $2,680.16 
WINDOWS: (5) $73,877.00 $2,714.74 

NOTE: 

Overall, 2019/2020 has been a challenging but productive year.  Overall growth and building 
improvements within the City of Jackson have continued even in the midst of a global pandemic and 
economic shut-down.  Here are a few highlights: 

- Positive Teamwork Between Staff and Departments Continues
- Integration and Development of iWorQ Software into Multiple Departments
- JACKSON VIEW:  Near Completion of Phase #2
- Implementation of LED Upgrades to City Lighting
- Infrastructure Improvements:  Sewer Lateral Replacement Projects
- Completion of Major Commercial Solar Projects at Sutter Amador Hospital and Holiday Inn

ATTACHMENTS:  2019/2020 Building Permit Log 
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Permit 
Report

07/01/2019 - 06/30/2020 

Permit # Permit 
Date

Permit Type Description Parcel # Parcel 
Address

Project 
Cost

Total Fees 

Group: Building 

8701 12/31/2019 Building BUILDING:  NEW 
Single-Family 
Dwelling with 
Attached Garage: 
House - 2579 sq. 
ft., Garage - 594 
sq. ft. 

44-440-
036-00

10530 
RIDGECREST 
DRIVE 

350,000 $35,386.42 

8700 12/31/2019 Building BUILDING:  NEW 
Single-Family 
Dwelling with 
Attached Garage: 
House - 1356 sq. 
ft., Garage - 464 
sq. ft. 

44-083-
001-00

10280 AMADOR 
STREET 

225,000 $33,919.20 

8699 12/31/2019 Building BUILDING:  NEW 
Single-Family 
Dwelling with 
Attached Garage: 
House - 1420 sq. 
ft., Garage - 412 
sq. ft. 

20-292-
015-00

124 
BROADWAY 

190,587 $33,645.34 

8693 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 77, Unit F, 
Dwelling - 2598 sq. 
ft., Garage - 569 
sq. ft., TOTAL - 
3167 

044-530-
010-000

2144 THOMAS 
DRIVE 

520,000 $32,170.40 

8692 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 76, Unit K, 
Dwelling - 1,695 
sq. ft., Garage - 

044-530-
011-000

2138 THOMAS 
DRIVE 

360,000 $31,100.74 
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560 sq. ft., TOTAL 
- 2,255 sq. ft.

8691 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 75, Unit N, 
Dwelling - 1993 sq. 
ft., Garage - 518 
sq. ft., TOTAL - 
2511 

044-530-
012-000

2132 THOMAS 
DRIVE 

430,000 $31,409.81 

8690 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 74, Unit B, 
Dwelling - 1,897 
sq. ft., Garage - 
560 sq. ft., TOTAL 
- 2,457 sq. ft.

044-530-
013-000

2126 THOMAS 
DRIVE 

400,000 $31,337.52 

8689 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 71, Unit D, 
Dwelling - 2174 sq. 
ft., Garage - 520 
sq. ft., TOTAL - 
2694 

044-530-
009-000

2151 THOMAS 
DRIVE 

465,000 $31,603.72 

8688 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 70, Unit F, 
Dwelling - 2598 sq. 
ft., Garage - 569 
sq. ft., TOTAL - 
3167 

044-530-
008-000

2143 THOMAS 
DRIVE 

520,000 $32,170.40 

8687 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 69, Unit N, 
Dwelling - 1993 sq. 
ft., Garage - 518 
sq. ft., TOTAL - 
2511 

044-530-
007-000

2137 THOMAS 
DRIVE 

430,000 $31,409.81 

8686 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 68, Unit F, 
Dwelling - 2598 sq. 
ft., Garage - 569 
sq. ft., TOTAL - 
3167 

044-530-
006-000

2129 THOMAS 
DRIVE 

520,000 $32,170.40 

8685 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 67, Unit D, 
Dwelling - 2174 sq. 
ft., Garage - 520 
sq. ft., TOTAL - 
2694 

044-530-
005-000

2121 THOMAS 
DRIVE 

465,000 $31,603.72 
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8684 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 27, Unit N, 
Dwelling - 1993 sq. 
ft., Garage - 518 
sq. ft., TOTAL - 
2511  

044-520-
028-000 

134 EMERALD 
LANE 

430,000 $31,409.81 

8683 12/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 26, Unit B, 
Dwelling - 1,897 
sq. ft., Garage - 
560 sq. ft., TOTAL 
- 2,457 sq. ft. 

044-520-
027-000 

126 EMERALD 
LANE 

400,000 $31,337.52 

8601 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 73, Unit N, 
Dwelling - 1993 sq. 
ft., Garage - 518 
sq. ft., TOTAL - 
2511  

044-530-
014-000 

2120 THOMAS 
DRIVE 

430,000 $31,409.81 

8600 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 72, Unit F, 
Dwelling - 2598 sq. 
ft., Garage - 569 
sq. ft., TOTAL - 
3167 

044-530-
015-000 

2114 THOMAS 
DRIVE 

520,000 $32,170.40 

8599 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 66, Unit D, 
Dwelling - 2174 sq. 
ft., Garage - 520 
sq. ft., TOTAL - 
2694 

044-530-
004-000 

2113 THOMAS 
DRIVE 

465,000 $31,603.72 

8598 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 64, Unit N, 
Dwelling - 1993 sq. 
ft., Garage - 518 
sq. ft., TOTAL - 
2511  

044-530-
016-000 

2102 THOMAS 
DRIVE 

430,000 $31,409.81 

8597 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 62, Unit K, 
Dwelling - 1,695 
sq. ft., Garage - 
560 sq. ft., TOTAL 
- 2,255 sq. ft. 

044-530-
018-000 

190 EMERALD 
LANE 

360,000 $31,100.74 

8596 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 

044-520-
017-000 

199 EMERALD 
LANE 

430,000 $31,409.81 
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Lot 42, Unit N, 
Dwelling - 1993 sq. 
ft., Garage - 518 
sq. ft., TOTAL - 
2511  

8595 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 41, Unit B, 
Dwelling - 1,897 
sq. ft., Garage - 
560 sq. ft., TOTAL 
- 2,457 sq. ft. 

044-520-
018-000 

191 EMERALD 
LANE 

400,000 $31,337.52 

8594 8/30/2019 Building BUILDING:  Single 
Family Dwelling, 
Lot 32, Unit N, 
Dwelling - 1,993 
sq. ft., Garage - 
518 sq. ft., TOTAL 
- 2,511 sq. ft. 

44-520-
033-00 

174 EMERALD 
LANE 

430,000 $31,409.81 

8578 7/31/2019 Building BUILDING:  
Accessory Pool 
House 

44-380-
015-00 

115 HILLSIDE 
PLACE 

35,000 $1,592.05 

      9,205,587 $704,118.48 

Group Total: 23 

Group: Deck 

8808 6/11/2020 Deck DECK:  Free 
Standing Wood-
Framed Deck with 
Open Air Pergola 
Shade Structure 

20-382-
001-00 

242 - 250 
FRENCH BAR 
ROAD 

1,500 $211.50 

8733 2/26/2020 Deck NEW Attached 
Wood-Framed 
Deck:  546 sq. ft. 

044-520-
029-000 

142 EMERALD 
LANE 

9,500 $432.59 

8606 9/18/2019 Deck DECK REBUILD 20-441-
019-00 

137 QUARTZ 
CIRCLE 

6,900 $206.83 

8584 8/14/2019 Deck Deck Addition 044-500-
002-000 

110 EMERALD 
LANE 

10,000 $455.30 

8583 8/14/2019 Deck Dry Rot Repairs to 
Existing Deck, 
Apartment #10 

20-200-
038-00 

510 COURT 
STREET 

1,000 $266.50 

8579 7/31/2019 Deck Detached Deck and 
Elevated Walkway 

20-410-
037-00 

1003 
BROADWAY 

12,000 $545.10 

8575 7/25/2019 Deck Remove and 
Replace Deck 
Railing:  ViewRail 
System 

44-075-
012-00 

10300 
ARGONAUT 
DRIVE 

6,800 $309.92 

      47,700 $2,427.74 

Group Total: 7 

Page 28 of 93 Page 28 of 93



Page: 5 of 23 
 

Group: Demolition 

8823 6/25/2020 Demolition SFD:  Demolition of 
Small Bathroom to 
Prepare for 
Remodel 

20-343-
006-00 

122 WALLACE 
STREET 

10,000 $249.30 

      10,000 $249.30 

Group Total: 1 

Group: Electrical 

8819 6/22/2020 Electrical 16 kW Whole 
House Generator 
with ATS, New 
200A Main Panel 

044-500-
025-000 

114 NICOLAS 
COURT 

8,000 $239.64 

8816 6/18/2020 Electrical Electrical Rewire of 
Single Family 
Dwelling 

20-312-
033-00 

1 FRENCH BAR 65,000 $1,871.45 

8813 6/18/2020 Electrical Intallation of 22kW 
Backup Generator 

020-232-
016-000 

110 MOUNTAIN 
VIEW DRIVE 

10,000 $299.30 

8810 6/18/2020 Electrical PANEL UPGRAGE, 
100 AMP 

20-301-
026-00 

208 MASON 
STREET 

1,200 $116.50 

8807 5/29/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

20-214-
014-00 

418 MCGEE 
STREET 

30,000 $499.90 

8806 5/29/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

20-351-
005-00 

241 BOARMAN 
STREET 

20,000 $497.60 

8802 5/29/2020 Electrical ELECTRICAL:  100A 
Main Panel 
Changeout 

20-490-
011-00 

557 CLINTON 
ROAD 

2,000 $116.50 

8800 5/27/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

20-361-
001-00 

340 LOWE 
STREET 

20,000 $497.60 

8794 5/19/2020 Electrical Installation of 48 
kW Back-Up 
Generator with ATS 

20-200-
047-00 

229 NEW YORK 
RANCH ROAD 

36,000 $1,643.60 

8793 5/19/2020 Electrical Installation of 
Back-Up Generator 
with ATS 

20-451-
005-00 

42 SOUTH 
PIONEER 
CIRCLE 

6,180 $281.76 

8790 5/13/2020 Electrical ELECTRICAL:  
Installation of 70 
kW Backup 
Generator 

020-540-
016-000 

639 NEW YORK 
RANCH ROAD 

39,700 $1,812.32 

8789 5/13/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

20-341-
006-00 

111 
BUFFINGTON 
STREET 

10,000 $496.30 

8788 5/13/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

44-090-
062-00 

161 DETERT 
LANE 

10,000 $496.30 
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8787 5/13/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

44-440-
024-00 

10587 
RIDGECREST 
DRIVE 

20,000 $497.60 

8786 5/12/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

44-090-
031-00 

840 
ARGONAUT 
DRIVE 

20,000 $497.60 

8782 5/5/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

20-110-
006-00 

850 NORTH 
MAIN STREET 

20,000 $497.60 

8780 4/29/2020 Electrical Replacement of 
Existing 200A Main 
Service Panel 

20-162-
015-00 

233 HOFFMAN 
STREET 

2,200 $116.50 

8779 4/28/2020 Electrical Installation of 
Back-Up Generator 
with ATS 

20-284-
006-00 

210 Golf 
Course Road 

10,870 $494.82 

8778 4/28/2020 Electrical Installation of 
Back-Up Generator 
with ATS 

20-214-
023-00 

419 MCGEE 
STREET 

12,388 $563.78 

8777 4/27/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

20-343-
003-00 

58 WALLACE 
STREET 

10,000 $496.30 

8776 4/27/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

44-190-
010-00 

511 HOFFMAN 
STREET 

30,000 $499.90 

8769 4/24/2020 Electrical Solar Integrated 
Battery Back-Up 
System 

44-090-
027-00 

860 
ARGONAUT 
DRIVE 

20,000 $497.60 

8756 4/1/2020 Electrical Tesla Powerwall 
Battery 

44-090-
054-00 

865 
ARGONAUT 
DRIVE 

10,000 $455.30 

8736 3/5/2020 Electrical ELECTRICAL:  Main 
Service 
Replacement 

20-301-
013-00 

326 
BROADWAY 

2,100 $116.50 

8727 2/21/2020 Electrical ELECTRICAL:  
Install Back-up 
Generator With 
ATS 

044-500-
003-000 

118 EMERALD 
LANE 

10,500 $409.22 

8720 2/18/2020 Electrical ELECTRICAL:  
Installation of 22 
kW Backup 
Generator with ATS 

20-342-
004-00 

119 WALLACE 
STREET 

18,000 $537.94 

8717 1/23/2020 Electrical Installation of 22 
kW Back-Up 
Generator with Gas 
Plumbing 

44-090-
051-00 

835 
ARGONAUT 
DRIVE 

14,797 $442.39 

8714 1/17/2020 Electrical ELECTRICAL:  
Installation of 
22kW Back-Up 

20-410-
038-00 

150 CLINTON 
ROAD 

10,600 $317.20 
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Generator with 
ATS, For Clubhouse 

8710 1/15/2020 Electrical ELECTRICAL:  
ADDING 50 AMP 
OVERHEAD 
CIRCUIT FROM 
MAIN PANEL TO 
GARAGE  

20-362-
006-00 

227 ANITA 
STREET 

500 $116.50 

8702 12/31/2019 Electrical ELECTRICAL:  
Installation of 
22kW Backup 
Generator with ATS 

44-440-
017-00 

10549 
RIDGECREST 
DRIVE 

6,000 $274.98 

8696 12/31/2019 Electrical ELECTRICAL:  
Installation of 16 
kW Backup 
Generator with ATS 

044-520-
019-000 

183 EMERALD 
LANE 

9,578 $436.13 

8681 12/18/2019 Electrical Installation of 
16kW Back-Up 
Generator with 
200A Automatic 
Transfer Switch 

20-570-
005-00 

737 KRISTI 
COURT 

11,820 $537.98 

8680 12/18/2019 Electrical Installation of 
16kW Back-Up 
Generator with 
200A Automatic 
Transfer Switch 

20-524-
020-00 

20 
ROLLINGWOOD 
DRIVE, Unit 41 

12,495 $568.64 

8677 12/18/2019 Electrical Installation of 
16kW Back-Up 
Generator with 
Transfer Switch 

020-218-
003-000 

217 CIRCLE 
DRIVE 

7,965 $333.60 

8668 11/26/2019 Electrical BACKUP 
GENERATOR WITH 
AUTOMATIC 
TRANSFER 
SWITCH 

44-380-
015-00 

115 HILLSIDE 
PLACE 

8,000 $239.64 

8659 11/14/2019 Electrical INSTALL BACKUP 
NATURAL GAS 
GENERATOR WITH 
TRANSFER 
SWITCH 

20-580-
016-00 

961 
PONDEROSA 
STREET 

3,000 $211.50 

8648 11/6/2019 Electrical REWIRE OF 
SINGLE FAMILY 
DWELLING 

20-363-
001-00 

303 ANITA 
STREET 

1,000 $116.50 

8647 11/6/2019 Electrical Natural Gas Backup 
Generator 

20-570-
013-00 

469 MICHELLE 
DRIVE 

6,500 $194.90 

8640 10/30/2019 Electrical 11kW Back-Up 
Generac Generator 
w/ Automatic 
Transfer Switch 

20-524-
020-00 

20 
ROLLINGWOOD 
DRIVE, Unit 
173 

6,000 $273.58 
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8628 10/9/2019 Electrical 200A Main Panel 
Changeout 

44-064-
002-00 

10444 
ARGONAUT 
LANE 

600 $116.50 

      542,993 $18,729.47 

Group Total: 40 

Group: Fire Protection 

8817 6/18/2020 Fire Protection Upgrading Existing 
Dedicated Function  
Sprinkler 
Monitoring System 

20-500-
030-00 

777 SOUTH 
STATE 
HIGHWAY 49 

750 $416.50 

8657 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 73, Unit N 

044-530-
014-000 

2120 THOMAS 
DRIVE 

3,865 $513.53 

8656 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 72, Unit F 

044-530-
015-000 

2114 THOMAS 
DRIVE 

3,865 $513.53 

8655 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 66, Unit D 

044-530-
004-000 

2113 THOMAS 
DRIVE 

3,865 $513.53 

8654 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 64, Unit N 

044-530-
016-000 

2102 THOMAS 
DRIVE 

3,865 $513.53 

8653 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 62, Unit K 

044-530-
018-000 

190 EMERALD 
LANE 

3,865 $513.53 

8652 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 42, Unit N 

044-520-
017-000 

199 EMERALD 
LANE 

3,865 $513.53 

8651 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 41, Unit B 

044-520-
018-000 

191 EMERALD 
LANE 

3,865 $513.53 

8650 11/8/2019 Fire Protection Fire Sprinkler 
Install:  Single-
Family Dwelling, 
Lot 32, Unit N 

44-520-
033-00 

174 EMERALD 
LANE 

3,865 $513.53 

8589 8/26/2019 Fire Protection Installation of 
Cellular 
Communicator 

20-060-
026-00 

1218 JACKSON 
GATE ROAD 

200 $116.50 

8568 7/16/2019 Fire Protection Cellular 
Communicator for 
Existing Fire Alarm 

20-540-
006-00 

615 NEW YORK 
RANCH ROAD 

1,900 $116.57 
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System:  New York 
Fitness 

      33,770 $4,757.81 

Group Total: 11 

Group: Grading/Excavation 

8577 7/31/2019 Grading/Excavation Grading, Cut and 
Fill of Vacant Parcel 

20-020-
034-00 

 0 $346.75 

      0 $346.75 

Group Total: 1 

Group: Mechanical 

8821 6/22/2020 Mechanical HVAC Changeout 020-302-
008-00 

516  
BROADWAY 

7,800 $233.67 

8805 5/29/2020 Mechanical HVAC Gas Package 
Unit: 3 Ton, 16.6 
SEER, All New Duct 
Work 

020-430-
003-000 

132 PINE 
STREET 

16,706 $499.33 

8785 5/5/2020 Mechanical HVAC Split-System 
Changeout with 
Duct Replacement 

20-366-
007-00 

310 ANITA 
STREET 

14,600 $436.52 

8781 5/5/2020 Mechanical HVAC Gas Package 
Unit Replacement 

44-360-
008-00 

10340 SPUNN 
ROAD 

15,787 $471.93 

8773 4/24/2020 Mechanical HVAC Split-System 
Changeout 

20-490-
003-00 

515 CLINTON 
ROAD 

13,100 $391.77 

8772 4/24/2020 Mechanical HVAC Split-System 
Changeout 

44-090-
031-00 

840 
ARGONAUT 
DRIVE 

12,000 $358.96 

8771 4/24/2020 Mechanical HVAC GAS Package 
Unit Replacement 

20-213-
007-00 

139 EAST 
SIERRA VIEW 
DRIVE 

11,000 $329.13 

8764 4/8/2020 Mechanical FURNACE 
REPLACED 

20-490-
005-00 

523 CLINTON 
ROAD 

1,999 $116.50 

8762 4/7/2020 Mechanical HVAC 20-312-
007-00 

321 
BROADWAY 

2,038 $116.50 

8757 4/1/2020 Mechanical HVAC 44-090-
055-00 

115 DETERT 
LANE 

16,349 $488.70 

8750 3/26/2020 Mechanical HVAC 44-352-
005-00 

226 WESTVIEW 
DRIVE 

4,100 $123.30 

8739 3/10/2020 Mechanical HVAC 20-351-
006-00 

245 BOARMAN 
STREET 

6,313 $189.31 

8735 3/5/2020 Mechanical MECHANICAL:  
HVAC Split-System 
Changeout 

20-221-
024-00 

270 HOFFMAN 
STREET 

13,158 $393.50 

8719 2/4/2020 Mechanical HVAC PACKAGE 
UNIT CHANGEOUT:  
16 SEER, 12 EER 
90k BTUH, 80% 

20-332-
034-00 

106 GORDON 
PLACE 

15,685 $468.88 

Page 33 of 93 Page 33 of 93



Page: 10 of 23 
 

AFUE 

8718 1/23/2020 Mechanical HVAC Split-System 
Changeout 

44-351-
019-00 

109 GARDEN 
COURT 

8,300 $248.59 

8712 1/16/2020 Mechanical MECHANICAL:  
HVAC SPLIT-
SYSTEM 
CHANGEOUT 

44-351-
021-00 

129 GARDEN 
COURT 

8,300 $248.59 

8706 1/2/2020 Mechanical HVAC PACKAGE 
UNIT CHANGEOUT 

20-172-
010-00 

409 STASAL 
AVENUE 

10,769 $322.24 

8705 1/2/2020 Mechanical HVAC SPLIT-
SYSTEM 
CHANGEOUT 

44-351-
026-00 

152 WESTVIEW 
LANE 

11,511 $344.37 

8703 1/2/2020 Mechanical HVAC Package Unit 
Changeout 

20-232-
005-00 

112 CIRCLE 
DRIVE 

4,000 $120.32 

8679 12/18/2019 Mechanical Installation of 
HVAC Gas Package 
System 

20-454-
017-00 

174 FRONTIER 
DRIVE 

8,000 $239.64 

8674 12/9/2019 Mechanical HVAC GAS PCKG 
UNIT CHANGEOUT 

20-322-
037-00 

135 ARTESIA 
COURT 

10,500 $314.22 

8671 12/5/2019 Mechanical HVAC GAS 
PACKAGE UNIT 
CHANGEOUT 

20-217-
003-00 

245 WALNUT 
STREET 

10,779 $322.54 

8639 10/30/2019 Mechanical AC Condenser and 
Coil Replacement 

044-500-
002-000 

110 EMERALD 
LANE 

2,393 $116.50 

8626 10/7/2019 Mechanical HVAC Split-System 
Changeout, Duct 
Replacement 

20-441-
006-00 

81 NORTH 
PIONEER 
CIRCLE 

21,143 $631.70 

8625 10/7/2019 Mechanical HVAC Split-System 
Changeout, Natural 
Gas H2O Heater 
Changeout 

20-590-
009 

152 VILLAGE 
COURT 

17,792 $531.73 

8619 10/3/2019 Mechanical HVAC PACKAGE 
UNIT CHANGEOUT 

20-441-
019-00 

137 QUARTZ 
CIRCLE 

15,442 $461.64 

8613 9/23/2019 Mechanical HVAC Package Unit 
Changeout 

20-200-
056-000 

213 NEW YORK 
RANCH ROAD 

16,815 $502.60 

8611 9/23/2019 Mechanical HVAC Changeout 20-382-
001-00 

242 - 250 
FRENCH BAR 
ROAD 

10,000 $301.00 

8610 9/23/2019 Mechanical Outdoor Condenser 
Changeout 

20-080-
025-00 

1029 NORTH 
MAIN STREET 

5,500 $166.00 

8592 8/29/2019 Mechanical HVAC Split-System 
Changeout 

44-371-
011-00 

190 TERRACE 
VIEW CIRCLE 

14,686 $439.08 

8587 8/15/2019 Mechanical HVAC Installation:  
5-Ton Condenser 
and  Coil 

20-200-
018-00 

840 - 842 
STATE 
HIGHWAY 88 

7,462 $224.86 

8586 8/14/2019 Mechanical HVAC Changeout 20-500-
012-00 

901 STATE 
HIGHWAY 049 

5,000 $151.00 
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8585 8/14/2019 Mechanical HVAC Changeout 20-500-
005-00 

811-825 STATE 
HIGHWAY 049 

5,000 $151.00 

8581 8/13/2019 Mechanical HVAC Split-System 
Changeout 

20-200-
048-00 

207 NEW YORK 
RANCH ROAD 

18,524 $553.58 

8561 7/1/2019 Mechanical HVAC Condenser 
Change-Out 

20-120-
012-00 

836 STATE 
HIGHWAY 
049/088 

3,500 $117.05 

      366,051 $11,126.25 

Group Total: 35 

Group: Miscellaneous 

8822 6/23/2020 Miscellaneous Replacement of 
Existing 15' x 20' 
Storage Shed:  No 
Plumbing, No 
Electrical 

20-454-
017-00 

174 FRONTIER 
DRIVE 

9,000 $269.47 

8801 5/28/2020 Miscellaneous Miscellaneous 
Improvements to 
Back Yard:  New 
Deck and Pergola, 
New 200A  
Electrical Service to 
Accommodate Spa 

20-214-
005-00 

211 PINE 
STREET 

7,500 $319.73 

8775 4/24/2020 Miscellaneous Attached Carport 
and Garage Reroof 

20-332-
002-00 

21 FRENCH 
BAR ROAD 

25,000 $1,136.75 

8742 3/23/2020 Miscellaneous Aluminum Lattice 
Shade Cover 

44-440-
029-00 

10572 
RIDGECREST 
DRIVE 

7,000 $304.81 

8723 2/26/2020 Miscellaneous Remove 4 x 12 
Beam/Header/Posts 
and Replace with 
Full Span Glue-Lam 
Beam, Ceiling 
Joists, End Posts 
and Piers 

20-312-
010-00 

10 SMALLEY 
AVENUE 

15,000 $178.45 

8709 1/15/2020 Miscellaneous STAR DONUTS 
(Unit 535):  
Installation of New 
Prep Sink Behind 
Front Counter 

20-372-
009-00 

525 - 535 
STATE 
HIGHWAY 049 

3,000 $116.90 

8673 12/5/2019 Miscellaneous REPLACEMENT OF 
EXISTING WOOD-
FRAMED EXTERIOR 
STAIR LANDING 

20-420-
022-00 

1500 STATE 
HIGHWAY 049 

3,500 $212.05 

8667 11/25/2019 Miscellaneous CMU/STUCCO 
PRIVACY WALL 
FOR FRONT YARD 

044-500-
002-000 

110 EMERALD 
LANE 

5,500 $260.07 

8645 10/30/2019 Miscellaneous Attached Carport to 
Side of Garage 

20-322-
024-00 

28 FRENCH 
BAR ROAD 

3,000 $211.50 
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8641 10/30/2019 Miscellaneous Covered Front 
Patio for Front 
Door  

20-218-
006-00 

150 PINE 
STREET 

2,000 $211.50 

8629 10/9/2019 Miscellaneous NEW Wood-Frame 
Patio Cover 

20-590-
006 

137 VILLAGE 
COURT 

16,000 $573.28 

8618 10/2/2019 Miscellaneous Remove and 
Rebuild Existing 
Deck and Stairs 

20-441-
002-00 

29 NORTH 
PIONEER 
CIRCLE 

2,800 $116.50 

8608 9/19/2019 Miscellaneous PATIO COVER:  
ATTACHED TO 
DWELLING, NON-
INSULATED, 
INCLUDES 
ELECTRICAL 

044-500-
001-000 

102 EMERALD 
LANE 

7,600 $346.27 

8582 8/13/2019 Miscellaneous Miscellaneous 
Plumbing and 
Electrical 
Improvements to 
Existing Car Wash 

20-382-
010-00 

106 FRENCH 
BAR ROAD 

50,000 $1,502.00 

      156,900 $5,759.28 

Group Total: 14 

Group: Plumbing 

8814 6/18/2020 Plumbing Water Heater 
Replacement 

20-271-
011-00 

715 PITT 
STREET 

2,800 $116.50 

8796 5/21/2020 Plumbing Water Heater 
Replacement 

44-360-
012-00 

10375 SPUNN 
ROAD 

2,700 $116.50 

8774 4/24/2020 Plumbing WATER HEATER 
REPLACEMENT 

44-390-
005-00 

180 ARROYO 
PLACE 

2,600 $116.50 

8766 4/13/2020 Plumbing Sewer Lateral 
Repairs 

20-231-
006-00 

238 CIRCLE 
DRIVE 

17,826 $532.75 

8765 4/13/2020 Plumbing Sewer Lateral 
Repairs 

20-284-
009-00 

616 SIERRA 
STREET 

8,573 $256.73 

8761 4/2/2020 Plumbing Water Heater 
Replacement 

  3,610  

8758 4/1/2020 Plumbing Water Heater 44-050-
012-00 

10594 
ARGONAUT 
LANE 

3,500 $116.50 

8753 3/30/2020 Plumbing New ABS 4" Pipe 20-171-
003-00 

553 NORTH 
MAIN STREET 

6,824 $204.57 

8751 3/26/2020 Plumbing Water Heater 20-530-
041-01 

610 MILL 
STREET 

2,532 $116.50 

8749 3/26/2020 Plumbing Water Heater 
Replacement 

44-360-
008-00 

10340 SPUNN 
ROAD 

3,000 $116.50 

8741 3/10/2020 Plumbing SHOWER INSTALL 20-200-
028-00 

416 WATER 
STREET 

3,000 $116.50 
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8738 3/10/2020 Plumbing Water Heater 
Replacement 

20-243-
008-00 

34 SUMMIT 
STREET 

2,375 $116.50 

8737 3/10/2020 Plumbing Water Heater 
Replacement 

20-291-
009-000 

129 
BROADWAY 

1,850 $116.50 

8716 1/23/2020 Plumbing Install New Water 
Heater 

44-390-
010-00 

145 HILLSIDE 
PLACE 

2,750 $116.50 

8708 1/2/2020 Plumbing WATER HEATER 
REPLACEMENT 

20-271-
002-00 

425 PITT 
STREET 

2,745 $116.50 

8707 1/2/2020 Plumbing WATER HEATER 
REPLACEMENT 

044-500-
010-000 

2037 THOMAS 
DRIVE 

2,677 $116.50 

8704 1/2/2020 Plumbing WATER HEATER 
REPLACEMENT 

20-293-
002-00 

213 MASON 
STREET 

2,245 $116.50 

8678 12/18/2019 Plumbing Installation of NEW 
Water Service and 
Meter:  
PARTICIPATION 
FEES REQUIRED 

20-200-
063-00 

257 NEW YORK 
RANCH ROAD 

17,000 $3,657.59 

8672 12/5/2019 Plumbing PLUMBING:  
SEWER LATERAL 
REPLACEMENT 

20-140-
040-00 

834 VOGAN 
TOLL ROAD 

5,400 $162.08 

8669 11/26/2019 Plumbing REMOVE AND 
REPLACE WATER 
HEATER, INSTALL 
WARNING 
DEVICES PER 
CODE 

20-332-
024-00 

138 GORDON 
PLACE 

4,000 $120.32 

8665 11/20/2019 Plumbing Water Heater 
Replacement 

44-352-
007-00 

222 WESTVIEW 
DRIVE 

2,853 $116.50 

8664 11/20/2019 Plumbing Apartment #187, 
Water Heater 
Replacement 

20-161-
013-00 

139 REX 
AVENUE 

2,200 $116.50 

8663 11/20/2019 Plumbing Sewer Lateral 
Replacement 

20-195-
003-00 

111 NORTH 
STREET 

7,800 $233.67 

8634 10/28/2019 Plumbing Water Heater 
Replacement 

44-090-
075-000 

110 QUE SERA 
SERA 

2,400 $116.50 

8633 10/28/2019 Plumbing Gas Plumbing 
Modification for 
Stove 

20-301-
026-00 

208 MASON 
STREET 

940 $116.50 

8632 10/28/2019 Plumbing Water Heater 
Replacement 

20-352-
005-00 

243 KERN 
STREET 

1,680 $116.50 

8604 9/10/2019 Plumbing Water Heater 
Replacement 

44-083-
010 

10430 
ARGONAUT 
LANE 

2,325 $116.50 

8569 7/16/2019 Plumbing Water Heater 
Replacement 

20-420-
035-00 

1564 & 1568 S 
HWY 49 

2,120 $116.50 

      120,325 $7,497.71 

Group Total: 28 
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Group: Remodel 

8820 6/22/2020 Remodel Remodel of Existing 
SFD:  New Roof, 
HVAC, Water 
Heater, Electrical 
Repairs, Front 
Porch Dry Rot 
Repairs 

20-172-
020-00 

446 NORTH 
MAIN STREET 

16,800 $1,009.22 

8722 2/21/2020 Remodel REMODEL:  
Converting Existing 
Half-Bath to Full 
Bath, Includes New 
Plumbing and 
Electrical for 
Bathroom Only. 

20-331-
002-00 

411 SOUTH 
AVENUE 

4,389 $226.93 

8715 1/23/2020 Remodel Remodel of Existing 
Accessory Dwelling 
Unit 

44-063-
016-00 

10438 BUENA 
VISTA DRIVE 

3,000 $116.50 

8713 1/16/2020 Remodel REMODEL:  
Remodel of Existing 
SFD, Studio 
Apartment, New 
Plumbing, 
Electrical, HVAC 

20-200-
063-00 

257 NEW YORK 
RANCH ROAD 

38,000 $1,135.54 

8698 12/31/2019 Remodel Remodel and 
Addition to Existing 
Single-Family 
Dwelling 

20-442-
008-00 

73 SOUTH 
PIONEER 
CIRCLE 

50,000 $2,273.50 

8697 12/31/2019 Remodel Remodel of Existing 
Single-Family 
Dwelling:  No 
Added Square Feet 

20-110-
008-00 

842 NORTH 
MAIN STREET 

50,000 $1,493.50 

8662 11/20/2019 Remodel Bathroom Remodel 44-090-
052-00 

845 
ARGONAUT 
DRIVE 

6,000 $179.98 

8649 11/6/2019 Remodel REMODEL OF 
EXISTING 
SUNROOM 

020-221-
011-000 

211 MOUNTAIN 
VIEW DRIVE 

12,000 $546.16 

8576 7/26/2019 Remodel Existing SFD 
Kitchen/Laundry 
Remodel:  Includes 
Demo of Non-
Bearing Walls, New 
Plumbing, New 
Electrical, New 
Windows and 
Doors.  Adding 
approx. 100 sq. ft. 
to kitchen.  
ENGINEERS 

20-271-
001-00 

415 PITT 
STREET 

44,905 $1,241.08 
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REVIEW REQUIRED 
FOR REMOVAL OF 
KITCHEN WALL.. 

      225,094 $8,222.41 

Group Total: 9 

Group: Reroof 

8815 6/18/2020 Reroof Tear-Off and 
Reroof With 
Composite Shingle 

020-302-
008-00 

516  
BROADWAY 

11,300 $338.08 

8795 5/21/2020 Reroof Tear-Off and 
Reroof:  Composite 
Shingles 

44-074-
009-00 

12876 EL 
DORADO WAY 

8,000 $239.64 

8784 5/5/2020 Reroof Tear-Off, Resheet 
and Reroof, 
Composite Shingles 

44-380-
021-00 

120 HILLSIDE 
PLACE 

11,000 $329.13 

8783 5/5/2020 Reroof Tear-Off, Resheet 
and Reroof, 
Composite Shingles 

20-110-
007-00 

846 NORTH 
MAIN STREET 

14,000 $418.62 

8770 4/24/2020 Reroof Tear-Off and 
Reroof 

20-080-
001-00 

21 STARKS 
LANE 

16,850 $503.64 

8768 4/20/2020 Reroof REROOF:  Tear-Off 
and Reroof with 
Composite Shingle, 
Only Half  

20-241-
019-00 

37 MAIN 
STREET 

16,000 $481.00 

8752 3/26/2020 Reroof Comp Shingle Roof 20-453-
003-00 

177 QUARTZ 
CIRCLE 

8,500 $254.56 

8743 3/23/2020 Reroof Re-roof 44-390-
016-00 

200 HILLSIDE 
PLACE 

10,000 $299.30 

8740 3/10/2020 Reroof Tear off & Re-roof 44-063-
013-00 

10460 BUENA 
VISTA DRIVE 

9,000 $269.47 

8734 3/4/2020 Reroof Tear-Off and 
Reroof:  Composite 
Roofing 

20-390-
026-00 

501 PERRY 
STREET 

25,667 $767.65 

8721 2/20/2020 Reroof Tear-Off and 
Reroof, Composite 
Shingle 

44-380-
004-00 

316 WESTVIEW 
DRIVE 

9,800 $293.33 

8711 1/15/2020 Reroof REROOF:  Tear Off 
and Reroof with 
Composition Shake 
Style Shingles 

20-140-
036-00 

825 STATE 
HIGHWAY 
049/088 

8,900 $266.49 

8661 11/20/2019 Reroof Tear-Off and 
Reroof with 
Composition 
Shingle 

44-073-
012-00 

10299 AMADOR 
STREET 

8,621 $258.16 

8636 10/29/2019 Reroof Tear-Off and 
Reroof 

20-213-
009-00 

210 WEST 
SIERRA VIEW 
DRIVE 

17,925 $535.70 
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8627 10/9/2019 Reroof Reroof Overlay:  
Comp Over Comp 

20-282-
024-00 

126 CENTER 
STREET 

5,750 $172.53 

8624 10/4/2019 Reroof Reroof 20-285-
003-00 

215 GOLF 
COURSE ROAD 

13,200 $394.76 

8623 10/4/2019 Reroof Tear-Off and 
Reroof 

20-312-
031-00 

427&431 
BROADWAY 

11,861 $356.83 

8617 9/27/2019 Reroof Tear-Off and 
Reroof of 
Composition and 
Flat Roof (PVC), 
New Gutters 

20-263-
009-00 

18, 24, 30 
STATE 
HIGHWAY 
049/088 

29,070 $874.10 

8616 9/27/2019 Reroof Tear-Off and 
Reroof 

20-222-
015-00 

310 HILL 
STREET 

28,000 $837.24 

8615 9/26/2019 Reroof Tear-Off and 
Reroof:  
Composition 
Shingles 

20-284-
004-00 

154 GOLF 
COURSE ROAD 

15,980 $477.69 

8614 9/24/2019 Reroof Reroof Overlay:  
Comp Over One 
Layer of Comp  

44-372-
014-00 

125 TERRACE 
VIEW CIRCLE 

6,100 $182.96 

8612 9/23/2019 Reroof TEAR-OFF AND 
REROOF 

20-342-
004-00 

119 WALLACE 
STREET 

13,000 $388.79 

8607 9/18/2019 Reroof TEAR-OFF AND 
REROOF 

20-362-
008-00 

211 ANITA 
STREET 

19,000 $567.77 

8590 8/26/2019 Reroof Reroof:  
Composition 
Overlay 

44-371-
006-00 

240 TERRACE 
VIEW CIRCLE 

5,000 $150.15 

8580 8/5/2019 Reroof Reroof Overlay 20-530-
040-01 

612 MILL 
STREET 

8,000 $239.64 

8572 7/23/2019 Reroof Tear-Off and 
Reroof 

20-371-
004-00 

409 ANITA 
STREET 

3,200 $116.50 

8571 7/23/2019 Reroof Tear-off and Reroof 44-063-
014-00 

10415 
ARGONAUT 
DRIVE 

6,195 $185.80 

8566 7/15/2019 Reroof Tear-Off and 
Reroof 

20-301-
028-00 

415 BRIGHT 
AVE. 

12,000 $358.96 

8564 7/12/2019 Reroof Tear-Off and 
Reroof 

20-200-
026-00 

424 WATER 
STREET 

8,637 $258.64 

8563 7/12/2019 Reroof Comp Overlay:  
Two 
LayersMaximum 

20-222-
013-00 

217 MATTLEY 
STREET 

12,000 $358.96 

8562 7/12/2019 Reroof Tear-Off and 
Reroof:  Work 
performed by 
Owner and Rene 
Palmero, 209-274-
2239 

20-281-
004-00 

125 CENTER 
STREET 

4,890 $146.87 
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      377,446 $11,322.96 

Group Total: 31 

Group: Sign 

8725 2/19/2020 Sign SIGN:  Free-
Standing 
Monument Sign @ 
Gold Country 
Center 

20-200-
073-00 

800 STATE 
HIGHWAY 88 

42,000 $720.44 

8695 12/31/2019 Sign NEW SIGN:  
Ambiance @ 
Jackson Creek 
Plaza 

20-372-
009-00 

525 - 535 
STATE 
HIGHWAY 049 

0 $25.00 

8670 12/3/2019 Sign New Sign:  
America's Mattress 

20-500-
012-00 

901 STATE 
HIGHWAY 049 

0 $25.00 

8567 7/16/2019 Sign New Sign @ 115 
Main Street for 
Mother Lode Music 

20-241-
013-00 

115 MAIN 
STREET 

0 $25.00 

8565 7/12/2019 Sign SIGN:  Sparkle 
Alkaline & Pure 
Water 

20-171-
007-00 

426-434 
SUTTER 
STREET 

0 $25.00 

      42,000 $820.44 

Group Total: 5 

Group: Solar 

8818 6/18/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, .93 kW, 3 
Modules with 
Inverter Setup for 
Battery Charging.  
Includes Reroof of 
Pump House  

44-010-
028-00 

10704 STATE 
HIGHWAY 049 

9,950 $0.00 

8812 6/18/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.3 kW, 14 
Modules with 
Micro-Inverters, 
New 125A Sub-
Panel, Tesla 
Battery Backup 

20-214-
022-00 

431 MCGEE 
STREET 

20,000 $497.60 

8811 6/18/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 2.88 kW, 9 
Modules, 1 
Inverter, Existing 
125A Service Panel 

44-351-
019-00 

109 GARDEN 
COURT 

11,000 $496.43 

8804 5/29/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 6.64 kW, 

20-381-
007-00 

520 PERRY 
STREET 

217,980 $497.08 
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16 Modules, 1 
Inverter, New 125A 
Service 

8803 5/29/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
Sytem, 3.0 kW, 10 
Modules with 
Inverter and  
Battery Backup 

20-490-
011-00 

557 CLINTON 
ROAD 

27,000 $499.51 

8799 5/27/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
Sytem, 3.1 kW, 10 
Modules with 
Inverter and  
Optimizers 

44-371-
014-00 

160 TERRACE 
VIEW CIRCLE 

6,215 $495.81 

8798 5/26/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
Sytem, 3.84 kW, 
12 Modules with 
Inverter and  
Optimizers 

44-351-
020-00 

119 GARDEN 
COURT 

8,448 $496.10 

8797 5/21/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
Sytem, 4.565 kW, 
11 Modules with 
Micro-Inverters 

44-520-
033-00 

174 EMERALD 
LANE 

21,428 $497.79 

8767 4/17/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
Sytem, 6.08 kW, 
19 Modules, 1 
Inverter 

20-214-
006-00 

417 MCGEE 
STREET 

34,000 $500.42 

8763 4/7/2020 Solar  44-083-
007-00 

10162 AMADOR 
STREET 

15,000 $496.95 

8760 4/2/2020 Solar SOLAR 44-440-
029-00 

10572 
RIDGECREST 
DRIVE 

15,360 $497.00 

8755 4/1/2020 Solar SOLAR 20-301-
023-00 

311 CENTER 
STREET 

36,840 $500.79 

8748 3/24/2020 Solar SOLAR 044-460-
012-000 

1602 TUNNEL 
HILL DRIVE 

7,320 $495.95 

8747 3/24/2020 Solar SOLAR 20-451-
016-00 

74 SOUTH 
PIONEER 
CIRCLE 

7,930 $496.03 

8746 3/24/2020 Solar SOLAR 44-352-
006-00 

224 WESTVIEW 
DRIVE 

11,780 $496.53 

8745 3/23/2020 Solar Roof Mounted Solar 20-490-
004-00 

519 Clinton 
Road 

23,500 $498.06 

8732 2/26/2020 Solar SOLAR:  Roof-
Mounted Solar PV 

20-351-
004-00 

235 BOARMAN 
STREET 

14,030 $496.82 
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System, 7 kW, 23 
Modules, One 
Inverter 

8731 2/21/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.52 kW, 
11 Modules, 1 
Inverter,  HCD 
Permit Required for 
Dwelling Unit, 
Detached Garage 
Under City 
Jurisdiction 

20-524-
020-00 

20 
ROLLINGWOOD 
DRIVE, Unit 
189 

12,000 $496.56 

8730 2/21/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 4.88 kW, 
15 Modules, 1 
Inverter with 
Battery Backup 

20-590-
002 

105 VILLAGE 
COURT 

30,000 $499.90 

8729 2/21/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 4.23 kW, 
13 Modules, 1 
Inverter with 
Battery Backup 

20-590-
008 

153 VILLAGE 
COURT 

26,000 $499.38 

8728 2/21/2020 Solar SOLAR:  Roof-
Mounted PV Solar 
System, 5.44 kW, 
17 Modules, 1 
Inverter with 225A 
Main Service Panel 
Upgrade 

44-090-
057-00 

135 DETERT 
LANE 

21,500 $497.80 

8726 2/20/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 6.5 kW, 21 
Modules with 
Micro-Inverters 

44-351-
022-00 

114 GARDEN 
COURT 

19,000 $497.47 

8724 2/19/2020 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 4.23 kW, 
13 Modules, 1 
Inverter with 
Battery Backup 

20-590-
010 

144 VILLAGE 
COURT 

36,900 $500.80 

8682 12/26/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 7.9 kW, 24 
Modules w/ Micro-
Inverters, Existing 
Service 

20-570-
002-00 

710 KRISTI 
COURT 

17,952 $497.33 

8676 12/10/2019 Solar SOLAR:  Roof- 20-080- 14 STARKS 40,000 $501.20 
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Mounted Solar PV 
System, 7.6 kW, 34 
Modules with Main 
Inverter, Battery 
Storage, 200A Main 
Panel Changeout 

006-00 LANE 

8675 12/10/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.36 kW, 
11 Modules with 
Micro Inverters, 
Existing Main Panel 

044-520-
009-000

2043 THOMAS 
DRIVE 

11,000 $496.43 

8666 11/25/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 4.6 kW, 15 
Modules with Main 
Inverter, Existing 
Main Panel 

44-390-
012-00

165 HILLSIDE 
PLACE 

9,173 $496.19 

8660 11/14/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 6.7 kW, 22 
Modules with Main 
Inverter, 200A 
Main Panel 
Change-Out 

44-090-
070-00

10165 AMADOR 
STREET 

29,800 $499.87 

8646 11/5/2019 Solar SEE SCOPE OF 
WORK IN NOTES! 

20-410-
042-000

101 CLINTON 
ROAD 

466,183 $3,561.49 

8643 10/30/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.05 kW, 
10 Modules with 
Micro-Inverters, 
Existing 200A Panel 

20-420-
050-000

1532 SOUTH 
STATE HWY 49 

6,115 $495.79 

8642 10/30/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 9.765 kW, 
31 Modules with 
Micro-Inverters, 
Existing 200A Panel 

20-390-
028-00

410 SARGENT 
STREET 

30,583 $499.98 

8638 10/29/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 6.6 kW, 20 
Modules with 
Micro-Inverters, 
Existing 200A Panel 

20-301-
017-00

318 
BROADWAY 

23,562 $498.06 

Page 44 of 93 Page 44 of 93



Page: 21 of 23 
 

8637 10/29/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 6.6 kW, 20 
Modules with 
Micro-Inverters, 
Existing 200A Panel 

20-524-
020-00 

20 
ROLLINGWOOD 
DRIVE 

32,248 $500.19 

8635 10/29/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System with 
Battery Backup, 
11.4 kW, 32 
Modules with One 
(1) Inverter, De-
Rate Panel 

044-500-
002-000 

110 EMERALD 
LANE 

40,000 $501.20 

8630 10/10/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 6.5 kW, 20 
Modules with One 
(1) Inverter, 
Existing Service 

044-090-
024-000 

130 QUE SERA 
SERA 

26,000 $499.38 

8622 10/3/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 5.355 kW, 
17 Modules with 
One (1) Inverter, 
Existing Service 

44-371-
001-00 

290 TERRACE 
VIEW CIRCLE 

10,736 $496.40 

8621 10/3/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 8.19 kW, 
26 Modules with 
One (1) Inverter, 
Existing Service 

20-302-
018-00 

408 BRIGHT 
AVENUE 

16,420 $497.13 

8620 10/3/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.3 kW, 10 
Modules with One 
(1) Inverter, 
Existing Service 

020-197-
002-000 

103 COURT 
STREET 

12,000 $498.60 

8609 9/19/2019 Solar SOLAR:  Ground-
Mounted Solar PV 
System, 7.44 kW, 
24 Modules with 
Micro-Inverters, 
Existing Service 

20-060-
025-00 

1210 JACKSON 
GATE ROAD 

25,000 $498.25 

8605 9/12/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.1 kW, 10 
Modules with One 
(1) Inverter, 
Existing Service 

44-090-
068-00 

130 DETERT 
LANE 

10,000 $496.30 
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8603 9/6/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 2.9 kW, 10 
Modules with 
One(1)Inverter, 
Existing Service, 
Battery Back-Up 

044-520-
008-000

2049 THOMAS 
DRIVE 

15,000 $496.95 

8593 8/29/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 4.2 kW, 13 
Modules with 
One(1)Inverter, 
Existing Service 

044-520-
019-000

183 EMERALD 
LANE 

9,152 $496.19 

8591 8/28/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 5.76 kW, 
18 Modules with 
One(1)Inverter, 
Existing Service 

044-500-
007-000

2026 THOMAS 
DRIVE 

12,672 $496.65 

8588 8/26/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.5 kW, 10 
Modules with 
Micro-Inverters, 
Existing Service 

44-440-
013-00

10525 
RIDGECREST 
DRIVE 

13,672 $496.78 

8573 7/24/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.4 kW, 11 
Modules, 1 
Inverter, Existing 
Service 

44-440-
003-00

10512 
RIDGECREST 
DRIVE 

13,420 $496.74 

8570 7/22/2019 Solar SOLAR:  Roof-
Mounted Solar PV 
System, 3.2 kW, 10 
Modules, 1 
Inverter, Existing 
Service 

044-520-
025-000

135 EMERALD 
LANE 

6,400 $495.83 

1,510,269 $25,463.71 

Group Total: 46 

Group: Swimming Pool 

8809 6/12/2020 Swimming Pool In-Ground Gunite 
Residential 
Swimming Pool 

20-580-
003-00

916 
PONDEROSA 
STREET 

41,000 $1,864.63 

41,000 $1,864.63 

Group Total: 1 

Group: Tenant Improvement 

8754 3/30/2020 Tenant 
Improvement 

Tenant 
Improvements 

20-285-
002-00

211 GOLF 
COURSE ROAD 

52,000 $1,554.16 
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8744 3/23/2020 Tenant 
Improvement 

Demo Walls, 
Support Ceiling, 
Partition 

20-140-
036-00

825 STATE 
HIGHWAY 
049/088 

10,000 $359.00 

8694 12/31/2019 Tenant 
Improvement 

TENANT 
IMPROVEMENT: 
Adding Partition 
Walls and Egress 
Lighting to 
Commercial Space 
to Accommodate 
Medical Office 

20-500-
030-00

777 SOUTH 
STATE 
HIGHWAY 49 

5,000 $546.00 

8658 11/14/2019 Tenant 
Improvement 

Installation and 
Anchorage of 
PYXIS Self-
Contained 
Medication 
Dispensing Unit in 
Storage Room 
A143 

20-400-
045-00

100 MISSION 
Blvd. 

30,000 $221.00 

97,000 $2,680.16 

Group Total: 4 

Group: Window Replacement 

8792 5/14/2020 Window 
Replacement 

WINDOWS: 
Replacing One(1) 
Window and 
One(1) Patio Door, 
Like For Like 

44-351-
044-00

101 COTTAGE 
PLACE 

3,391 $211.50 

8791 5/14/2020 Window 
Replacement 

WINDOWS: 
Replacing One(1) 
Window and 
One(1) Patio Door, 
Like For Like 

44-351-
021-00

129 GARDEN 
COURT 

2,650 $211.50 

8759 4/2/2020 Window 
Replacement 

NEW WINDOWS 626 COURT ST 9,000 $269.47 

8631 10/25/2019 Window 
Replacement 

WINDOW 
REPLACEMENT: 
Historical Elements 
Apply to Egress 

20-282-
017-00

210 CENTER 
STREET 

16,935 $770.36 

8602 9/6/2019 Window 
Replacement 

Replace 22 
Windows, Vinyl 
Frames, Full 
Replacement of 
Front Door 

44-440-
013-00

10525 
RIDGECREST 
DRIVE 

41,901 $1,251.91 

73,877 $2,714.74 

Group Total: 5 

12,850,012 $808,101.84 

Total Records: 261 7/21/2020 
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BUSINESS PROMOTION & PUBLIC OUTREACH ACTIVITY REPORT 

 May 1 – June 30, 2020  
To: Jackson City Council, City Manager Yvonne Kimball 
From: Lucy Hackett, Consultant, 209-304-5780  

On April 10, City Manager Kimball directed me to cease all promotions spending on behalf of 
Jackson. Since that time, I have continued to implement our basic promotions plan, as possible: 

 On a pro bono basis in May and June, I continued to help keep Jackson businesses
visible by managing Visit Jackson social media accounts, appearing on the monthly
Jackson promotions KVGC Radio interview, updating the Visit Jackson website so it
doesn’t look obsolete, and attending Chamber of Commerce and ACT meetings. There is
no expense incurred with the above activities.

 Jackson Visitor Information site – (also pro bono) I have been coordinating with Baker
Street West to set up a weekend Jackson Visitor Information site at Baker Street West.
The space and signage are being completed with planned opening on starting Labor Day
weekend. Baker Street West volunteers will greet visitors and offer information in the
California Street entrance to Baker Street West.  Jackson businesses, ACT and Chamber
will provide materials as needed. There is no cost/obligation for the City.

 My May/June invoice includes fees for specific services requested by the City Manager:
o Merging the Visit Jackson website with the new City of Jackson website,

currently under construction. This move will save the approx. $1000/year for
webmaster and server fees for the Visit Jackson website and eliminate
duplication and/or conflicting information. I worked with the City webmaster to
provide revised copy, updated photos, and confirmed web links to Jackson
attractions and events for the new website.

o Press release on City of Jackson hearing on COVID-19 mitigation grant: write
and release announcement via media, social media and email.

o Working with Amador Council of Tourism to create a proposal for promotion of
Jackson in the current environment that takes advantage of ACT staff’s expertise
in social media marketing and directly applies Jackson’s ACT funding to marketing
Jackson as a safe destination for shopping and visiting (to come under separate
cover).

 Now that the 2019-2020 plan and budget has expired (on June 30), I consider my
commitment fulfilled and will wait for City Council and/or City Manager direction before
initiating any further work, volunteer or paid, on behalf of Jackson promotions.

Thank you. 

Page 48 of 93 Page 48 of 93

Item 4g.  Business Promotion & Public Outreach Activity Report for June 2020



Page 49 of 93 Page 49 of 93

Item 4h.  Possible Approval of MOU with 
Jackson Firefighters Association



Memorandum of 
Understanding 

By and between 

The Jackson Professional Firefighters Association 

And 

The City of Jackson 

July 1, 2020 through June 30, 2022 
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Memorandum of Understanding 
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Article 1: Purpose 
 

It is the purpose of this Memorandum of Understanding to promote and provide for 
harmonious relations, cooperation and understanding between the City of Jackson and the 
employees covered herein; to provide an orderly and equitable means of resolving any 
misunderstanding or differences which may arise under this Memorandum of Understanding; 
and set forth the full and entire understanding of the parties reached as a result of good faith 
negotiations regarding wages, hours and other terms and conditions of employment. Henceforth, 
the term “Association” will refer to the Jackson Professional Firefighters Association and the 
term “City” will refer to the City of Jackson. 

 
Article 2: Recognition 

 

The City recognizes the Association as the exclusive bargaining representative for the purpose of 
meeting and conferring on matters within the scope of representation for all full time 
employees in the classification below.   
 
FIREFIGHTER (new position added in July 2020) 
FIRE ENGINEER 
FIRE CAPTAIN 

 
Article 3: Political Activity 

 

No person employed by the City shall, during his/her working hours, seek election, 
nomination, or appointment as an officer of a political campaign favoring or opposing any 
candidate for election, or distribute badges, pamphlets, dodgers or handbills of any kind 
favoring or opposing any candidate for election or for nomination to any public office. This 
resolution does not prevent any such employee from becoming, or continuing to be a 
member of a political club or organization, from attending political meetings, or from seeking 
or accepting election or appointment to a public office during his/her off hours, nor does it 
prevent the display of campaign advertisement on personal vehicles. 

 
Violation of any of the provisions of this Article shall make the employee subject to 
disciplinary action. 

 
Article 4: No Strike / No Lockout 

 

It is mutually agreed and understood that during the period this Memorandum of Understanding 
is in force and effect, the Association will not authorize or engage in any strike, or work 
stoppage. The City agrees not to conduct a lockout against any of the employees covered by 
this MOU during the term of this agreement. 

 
Article 5: FLSA Compliance 

 

The City shall comply with the provisions of the Fair Labor Standards Act. 
 
Article 6: Severability 

 

If, during the term of this agreement, there exists any applicable law, rule, regulation or order 
issued by governmental authority other than the City which shall render or restrain 
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compliance with or enforcement of any provision of this agreement, such provision shall be 
immediately suspended and be of no effect thereunder so long as such law, rule, regulation or 
order shall remain in effect. Such invalidation of a provision of this agreement shall not invalidate 
any remaining provisions, which shall continue in full force and effect. In the event of such 
severance of a provision of this agreement, the City and the Association shall, within thirty (30) 
days of a request by either party, recommence meeting and negotiation upon a replacement, if 
any, for such a severed provision. 

 
Article 7: Nondiscrimination 

 

The provisions of this agreement shall be applied, subject to state and federal law, without 
discrimination because of age, sex, sexual orientation, marital status, race, color, national origin, 
creed religion, political affiliation, association activity, or membership or non-membership in any 
employee organization. 

 
The City and the Association shall share jointly the responsibility for application of the above 
section. 

 
Article 8: Association Security 

 

Every employee covered by this MOU shall, as a condition of employment: (1) become a 
member of the Association and maintain the employee’s membership in the Association in good 
standing in accordance with its Constitutional Bylaws; or (2) in the alternative, an employee 
shall tender monthly, an agency or service fee equal to the amount of the monthly service dues 
required of member except that: 

 
Any employee of the City in a classification represented by the Association and 
who, on the date of ratification of this MOU is an employee and is not a member of the 
Association and who remains an employee continuous after such ratification date, is 
exempt from the provisions (above paragraph) unless the employee elects to become a 
member of the Association. 

 
Any employee appointed to any classification out of the bargaining covered by the MOU 
may withdraw from membership in the Association, and the employee’s obligation to pay 
an agency or service fee shall be suspended for the duration of such period as the 
individual is working for the City in a job classification not covered by this MOU. 

 
Any employee who is or who becomes a member of the Association and who, as a condition of 
employment, maintain the employee’s membership in the Association in good standing in 
accordance with its constitution and bylaws. 

 
The City shall deduct from their wages the regular membership dues of employees who are 
members of the Association or agency fees of other employees provided in the above 
paragraph, not exempted by the provisions of the two double indented paragraphs above, and 
who individually and voluntarily authorize such a deduction in writing in accordance with the 
provisions of Section 1157.3 of the Government Code of the State of California. 

 
Deductions shall be made from the payroll period each month, and the check for the total 
deductions shall be submitted to the organization which is determined by the Association within 
five (5) working days of the date the deductions are withheld from the employee’s check. The 

Page 53 of 93 Page 53 of 93



5  

City will notify the Association each month at the time of the dues transmittal to the Association, 
of any changes since the previous dues transmittal and reason thereof. 

 
Article 9: Safety 

 

Both parties of this agreement agree to maintain a safe working environment. No employee shall 
be disciplined for having refused to work with equipment or under conditions that they believe 
are unsafe. 

 
Article 10: Probationary Period 

 

10.1 Probationary Period of Twelve Months 
A regular employee shall be required to serve a probationary period of twelve (12) months 
from the date of employment or promotion. Upon completion of probation, such employee 
shall be granted regular full-time status. The twelve-month probationary period may be extended 
up to six (6) additional months by mutual agreements of the Fire Chief and the employee. 

 
10.2 Probationary Employees 
During the probationary period, employees shall receive performance evaluations provided in 
Article 11. During probation, each employee should receive close supervision, instruction, and 
review of work, training, and any other guidance that is supportive of the employee’s opportunity 
for success on the job. 

 
10.3 New Probationary Employees: Termination during Probationary Period 
A new probationary employee may be terminated for failure to perform satisfactorily his or her 
duties during the probationary period. 

 
10.4 Promoted Probationary Employees: Return to Previous Position during 
Probationary Period 
A promoted probationary employee may be returned to his/her previous position at any time 
during the probationary period for failure to perform satisfactory his or her duties during the 
probationary period. A promoted probationary employee may not be terminated from 
employment for failing to satisfactorily complete his/her probationary period but may be 
terminated for just and sufficient cause as set forth in Article 17. 

 
10.5 Notice to Return to Previous Position 
A promoted probationary employee who is returned to his/her previous position shall be given 
written notice of said action. Employees returning to a previous position shall resume regular full- 
time status or the status employee held at previous position when returning back to that position. 

 
Article 11: Procedures for the Evaluation of Employees 

 

11.1 Purpose of Evaluation: 
The preparation and use of employee evaluations are intended for the mutual benefit of the City 
and its employees. Employee evaluation should be used (a) to identify the evaluators 
expectations for the employee’s job performance, (b) to acknowledge above standard 
performance, (c) to prescribe the means and method of converting deficiencies to a required 
level of performance, and (d) to encourage two-way communication between employees and 
their evaluators as to how to improve the work environment to increase moral and efficiency. 
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If the probationary employee successfully completes the probationary period, at the 
commencement of the twelfth month of a probationary employee’s probationary period, the Fire 
Chief shall submit to the City Manager a report of appointment approving or disapproving 
the probationary employee’s change of status from probationary to regular full-time. If the 
probationary employee fails to complete successfully the probationary period, he/she shall be 
terminated. 

 
11.2 Evaluators 
Employees shall be evaluated by a supervisor that has a personal knowledge of the job 
performance of the employee. 

 
Each employee shall be assigned an evaluator for the purpose of education, supervision, and 
evaluation. The employee shall be informed who will be evaluating him/her. 

 
11.3 Performance Evaluation System 
All evaluators shall use the official form mutually agreed upon by the City Manager and the 
Association. The form shall be made available from and distributed by the Fire Chief. 

 
11.4 Time for Evaluation of Regular full-time Employees 
Regular full-time employees shall be evaluated at least once per year within a month of the 
anniversary of their date of hire or promotion and thereafter whenever the Fire Chief 
perceives the need for such evaluation. 

 
11.5 Completion of Probationary Period 
The employee’s evaluator shall complete an evaluation of the employee every three months 
during the probationary period. The final evaluation during the probationary period is to be used 
to determine whether the employee shall be assigned to regular full-time status, to be assigned an 
extended probationary period, or to be terminated. Employees receiving an extended probationary 
period shall continue to receive evaluations for the duration of the extension. After the final 
evaluation, if retention of the employee is warranted, the Fire Chief shall submit to the City 
Manager, a report of appointment approving the probationary employee’s change of status from 
probationary to regular full-time. 

 
The City Manager or his/her designee shall maintain a calendar of all required evaluations and 
shall notify in writing the Fire Chief no less than 21 calendar days prior to the date when an 
employee’s evaluation is required by this agreement. 

 
Any evaluation, when completed, shall be reviewed with the employee by their evaluator during 
the employee’s working hours without loss of pay or benefits to the employee. No evaluation 
shall be placed in any employee’s personnel or other City record until the evaluation has been 
reviewed with the evaluated employee. Both the evaluator and the evaluated employee shall sign 
and date the evaluation. The employee’s signature shall not indicate he/she agrees with the 
content, conclusions or recommendations of the evaluation, but only that the employee has read 
the evaluation and has had the opportunity to discuss with the evaluator. 

 
11.6 Employees Right to Respond 
Any employee who wishes to respond to his/her evaluation may use the employee’s working 
hours to make such a written response and the response shall be appended to the evaluation and 
included in the employee’s personnel file. Both the evaluator and the evaluated employee shall 
sign and date the response. The evaluator shall give a copy of the response to the employee. 
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Article 12: Promotions, Special Assignments, and Temporary Positions 
 

12.1 Notice to Employees of Open Positions 
The Fire Chief or his/her designee shall notify all current employees of any open position, special 
assignment, or temporary position. Any employee who is absent from work for any reason, shall 
be contacted and informed of the open position and allowed to participate in the testing 
procedure. 

 
12.2 Filing Open Positions 
When a promotion, special assignment, or a temporary assignment occurs within the Department, 
both Management and the Association agree to meet and discuss a testing procedure, and 
applicant requirements to fill the vacancy. 

 
12.3 Temporary Assignments 
When an employee is assigned to a temporary assignment with a higher classification, and the 
assignment is expected, or lasts more than ten (10) working days, the employee shall be paid for 
the higher classification in the same current “step” they are currently receiving. Temporary 
assignment pay hours are to be claimed with PERS as normal hours work. 

 
Article 13: Layoff, Bumping and Recalling 

 

13.1 Layoff of Employees 
When deemed necessary and directed by the City Council, a reduction in the City’s workforce 
may be initiated due to (1) lack of work, (2) lack of funds, (3) program or organizational changes 
resulting in a surplus of employees, or elimination of a specific program or service. 

 
Insofar as possible, a reduction on force shall be accomplished with attrition. When it is 
determined by the City Council that Attrition will not provide sufficient relief for the condition 
warranting a reduction in the number of City employees, the Council may direct a specific layoff 
by department(s), budget unit, classification and/or classification series within a department: 

 
1. Seasonal, temporary and extra-help employees 
2. Paid-per-call employees 
3. Probationary employees 
4. Regular full-time employees 

 
When it is determined by the City Council that a reduction in the number of City employees is 
required, the City Manager and the Fire Chief will prepare a revised departmental allocation list 
which complies with the limitations imposed by the reduction in force. Such position allocation 
list shall be reviewed by the City Council at a regularly convened meeting. 

 
Thereafter, by resolution, the City Council will designate by department, the number and 
classification of employees to be affected by the layoff, and the effective date of such layoff. 

 
Employees shall be given a written notice of proposed layoff by the Fire Chief at least thirty (30) 
calendar days prior to the effective date as such action stating (1) the last day of work for the 
employee, (2) reason for the layoff, (3) re-employment rights, (4) voluntary demotion rights, and 
(5) appeal procedures. In the appeal, such layoff shall be in accordance with this section, of this 
Agreement, and shall be limited to the issue of seniority or the application of the procedure under 
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this Agreement. This procedure does not affect the Fire Chief’s authority to terminate 
intermittent, seasonal and extra help employees as dictated by the workload of the department. 
A layoff for purposes of this section is defined as a reduction in the regular work force expected 
to last more than ten (10) days. 

Layoff of regular employees shall occur within their regularly assigned class and within their 
regularly assigned department and shall be in order of their seniority within their regularly 
assigned class so that employees with the least within-classification seniority are laid off first. 

In the event of ties in seniority, the Fire Chief shall determine the order of layoff. The decision is 
to be based upon the most recent performance evaluation. 

13.2 Bumping Rights 
Bumping rights are within the regularly assigned department 

13.3 Bumping to Lower Classification 
Regular employees subject to layoff may bump to a lower class in which they held regular full- 
time status (past probation) or if their accumulated class seniority is greater than another 
employee that is not otherwise subject to layoff and they meet the current qualifications for the 
position. Employees may also bump into a lower position they had not held in the occupational 
series in which they work if their seniority within the occupational series is greater than that of 
the employee holding the lower position. 

13.4 Part-time/Full-time Bumping 
A regular full-time employee may bump a part-time employee 

An employee may accumulate class seniority when bumping to a lower class in which they have 
attained regular full-time status. The seniority in the higher class will be added to the seniority in 
the lower class to determine the class seniority for bumping purposes. 

13.5 Recall List 
Regular employees laid off shall be placed on a recall classification list in order of their seniority 
so that the employee with the greatest seniority will be recalled first. 

Recall rights are for a period of two (2) years following layoff. 

Employees who have been laid off will be offered any vacant position within their former 
department at the same of lower class within the occupational series for which they qualify for a 
period of two (2) years. Such offers will be on the basis of accumulated class seniority. 

Upon request, employees who have been laid off will be hired to fill vacancies in any department 
for the class they occupied or in any class, which they held regular full-time status and continue 
to meet class qualifications for a period of two (2) years. 

13.6 Recall Rights 
An employee who is laid off shall have the following rights for a period of two (2) years 
following their layoff: 

A. To be rehired to any open position which the employee previously held in the department
from which the employee was laid off.
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B. The right of recall shall not accrue beyond the date on which the employee declines or
fails to respond within five (5) days to an offer of recall from layoff or two (2) years from
the date of layoff, whichever occurs first, and upon expiration of such right, such
employee shall be deleted from the recall list.

C. An employee re-employed within two (2) years following expiration of his/her right of
recall from layoff shall be granted restoration of sick leave available to such employee as
of the date of layoff. The period of layoff shall not be considered a break in service for
such employee, but his/her seniority shall be reduced by the length of time intervening
between the date of expiration of his/her right of recall from layoff and the date of
his/her re-employment.

An employee re-employed either prior to or within two (2) years following expiration of his/her 
right of recall from layoff in a class other than the regular assigned department class from which 
he/she was laid off, shall be granted restoration of sick leave available to such employee as of the 
date of his/her layoff. Such employee shall be granted restoration of his/her their seniority 
accrued prior to the date of his/her their layoff, or the date of expiration of his/her their right of 
recall from layoff, whichever occurs last, but such restoration shall be granted only for purposes 
of determining the date upon which such employee shall become eligible for benefits in 
accordance with the provisions of Article 15. 

Article 14: Seniority 

Seniority shall be determined by length of continuous employment within a classification (or 
series, if applicable), within a department. Time on unpaid leave or suspension shall not be 
included in calculated seniority. If the length of service within a classification is the same for two 
(2) or more employees, seniority shall be determined by the length of continuous paid
employment from the original date of hire. At no time will seniority be used as a rank structure
within the department, other than during situations identified by the Fire Department’s policy and
procedures manual.

Seniority shall be recognized on the event of: 

Reduction of force 
Recall 
Scheduling of vacations 
The rule of seniority shall apply to all regular full-time employees. 

Article 15: Disciplinary Actions and Related Actions 

A regular full-time employee may be disciplined only for just and sufficient cause. All evidence 
supporting disciplinary charges must be timely in relation to the incidents which are the basis for 
the purposed discipline. This does not preclude evidence of prior notice to the employee of 
similar conduct or prior disciplinary action against that employee. 

15.1 Procedure for Providing Notice of Disciplinary Actions 
Service of notice of proposed disciplinary action on the affected employee shall be made either in 
person or by certified mail addressed to the employee’s last known mailing address. 
If the affected employee can be served neither in person nor by certified mail addressed to the 
employee’s last known mailing address or if for any reason the affected employee refuses or fails 
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to take receipt of the notice, service shall be deemed complete three (3) days after the attempted 
service. 

15.2 Progressive Discipline 
The City shall use progressive discipline when the City believes that progressive discipline shall 
serve the dual purpose of providing both a corrective warning and a penalty to an employee 
whom the City intends to retain as an employee after the discipline. The City may begin 
discipline at any level depending on the employee’s conduct. Progressive discipline shall not be 
required when the City believes dismissal to be the appropriate discipline because of the 
employee’s conduct. Progressive discipline shall consist of the following levels: 

A. Verbal counseling
B. Verbal warning
C. Written reprimand
D. Suspension
E. Demotion
F. Dismissal

An initiator may discuss with the Fire Chief or City Manager the appropriate level of discipline 
prior to beginning any disciplinary action. 

Article 16: Procedures for the Resolution of Grievances 

16.1 Grievance Defined 
Grievance procedures for employees are provided herein: 

A. To promote improved employer-employee relations by establishing grievance
procedures on matters for which appeal or hearing is not provided by other
regulations

B. To afford employees individually or through qualified employee organization
a systematic means of obtaining further consideration of problems after every
other effort has failed to resolve them through discussion

C. To provide that grievances shall be settled as near as possible to the point of
origin

D. To provide that grievances shall be heard and settled as informally as possible.

16.2 Matters Subject to Grievance Procedures 
Any City employee shall have the right to present a grievance regarding wages, salaries, hours 
and working conditions for which appeal is not provided. 

16.3 Grievance Procedure 
An employee shall first attempt to resolve a grievance or complaint through discussion with 
his/her immediate supervisor. If, after such discussion, the employee does not believe the problem 
has been satisfactorily resolved, he/she shall have the right to discuss it with his/her supervisor’s 
immediate supervisor, if any. Every effort should be made to find an acceptable solution by 
informal means at the most immediate level of supervision. 
If an acceptable agreement is not reached, the employee shall next attempt to resolve the 
grievance through discussion with the Fire Chief. If the employee is not in agreement with the 
decision reached through such discussion, he/she shall then have the right to file a formal 
grievance within ten (10) calendar days after receiving the informal decision of his/her superior or 
superiors. An informal grievance shall not be taken above the Fire Chief. 
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16.4 Formal Grievance Procedure 
Formal grievance procedure after exhaustion of the informal grievance procedure shall proceed as 
follows: 

 
A. Fire Chief Review– Within forty-five (45) calendar days of when the Grievant could have 
reasonably known of the event or condition which forms the basis of the grievance, the grievance 
shall be presented in writing to the Fire Chief who may discuss the grievance with the employee, 
his/her representative, if any, and with the appropriate persons. The Fire Chief shall render his/her 
decision and comments in writing then and return them to the employee within fifteen (15) 
calendar days after receiving the grievance. 

 
If the employee does not agree with the decision reached by the Fire Chief, or if no answer has 
been received within fifteen (15) calendar days, he/she may present the grievance in writing to the 
City Manager. Failure of the employee to take further action within ten (10) calendar days after 
receipt of the Fire Chief’s decision, or within a total of twenty five (25) calendar days if no 
decision is rendered, will constitute withdrawal of the grievance. 

 
B. City Manager Review– Upon receiving the grievance, the City Manager shall discuss the 
grievance with the employee, his/her representative, if any, and with all other appropriate 
persons. The City Manager may, at his/her sole discretion, within one week of receiving the 
grievance, refer the grievance to an independent third party for review and/or investigation. The 
independent third party shall promptly review and/or investigate the grievance, and provide 
written findings and recommendations to the City Manager as quickly as circumstances allow. 
Independent third parties, shall include, but shall not be limited to, individuals with experience in 
contract dispute resolutions, and private or public mediators. Where grievances are reviewed by 
the City Manager, he/she shall render a decision in writing to the employee within one week of 
the date of written recommendation is received from the reviewing party. In cases where 
disciplinary actions result in termination of the employee, the employee shall have the right to a 
public hearing before the City Council. 

 
C. Evidentiary Hearing Before a Grievance Panel– The employee or the Association may 
appeal Step B decision to a grievance panel comprised of one Association appointee, one City 
appointee, and a third neutral party selected either by (1) mutual agreements or (2) from a list of 
seven people provided by the State Mediation and Conciliation Service, in which event the parties 
shall alternatively strike names from the list until one is left. 

 
The arbitrator or other neutral third party shall designate and give notice of the date, time, and 
place for the hearing on the appeal as soon as possible, but no earlier than ten (10) days after a 
hearing is requested. The hearing shall, upon request of the employee, be public and informal, 
but shall be conducted by the arbitrator/neutral third party in the manner he or she deems to be 
expeditious and full presentation of evidence and arguments of the parties in interest. 

 
The grievance panel shall cause a tape recording to be made of the hearing. 

 
The panel shall have the authority to subpoena witnesses and evidence and shall require that all 
witnesses give testimony only upon oath or affirmation. 

 
The City shall make available for testimony in connection with this procedure any City employee 
whose presence is requested by the Grievant, or his/her representative. An employee witness 
required to appear in connection herewith shall suffer no loss of pay or benefits. The panel, by 
majority vote, shall have sole and exclusive authority to determine the relevancy and materiality 
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of evidence offered. The panel may receive and consider evidence in the form of an affidavit, but 
shall consider any objections made to such evidence. All evidence and arguments to be 
considered by the panel shall be introduced prior to the close of the hearing. 

 
The panel shall render its decision on the appeal by majority vote immediately following the 
close of the hearing. Such decision shall be in writing and shall include panel’s findings of fact, 
which shall be conveyed to the parties or their designated representatives. The decision of the 
panel shall be final and binding upon the parties. 

 
The cost of the hearing for all grievances and appeals shall be borne equally between the parties. 

 
16.5 Conduct of Grievance Procedure 

A. The time limits specified above may be extended to a definite date by mutual 
agreement of the employee and the reviewer concerned. 

 
B. The employee may request the assistance of another person of his/her own 

choosing in preparation and presenting his grievance at any level of review. 
 

C. Employee shall be free from reprisal from using the grievance procedure. 
 
Article 17: Leaves of Absence; Unauthorized Absences 

 

17.1 Workers’ Compensation 
An employee absent from duty due to an on-the-job injury or occupational illness shall be 
deemed to be on Workers’ Compensation leave, pursuant to the California Labor Code. An 
injured employee must complete an injury report from the City of Jackson and the State 
Employee’s claim for Workers’ Compensation benefits pursuant to state law. 

 
17.2 Leave of Absence without Pay 
Leave of absence without pay may be granted to workers for up to one (1) year. Extensions to 
leaves approved for less than one (1) year shall not be unreasonably be denied provided adequate 
advance notice is given. Inability to return to work after an employee’s sick leave has been 
exhausted will be considered as an urgent and substantial reason, and in such cases a leave will be 
granted. If an employee wishes to return to work early from a leave of absence, he/she shall 
provide reasonable advance notice to the Fire Chief. 

 
A leave of absence will commence on and include the first workday on which the employee is 
absence and terminates with and includes the workday preceding the day the employee returns to 
work. 

 
All leaves of absence shall be made in writing except when an employee is unable to do so. Upon 
an employee’s return to work after a leave of absence, the employee will be reinstated to the 
employee’s former position and working conditions provided the employee is capable of 
performing the duties of the former position. However, if there has been a reduction of force or 
the employee’s position has been eliminated during said leave, the employee will be placed in the 
position the employee would be in had the employee not been on leave of absence. 

 
An employee on unpaid leave of absence as provided herein shall not accrue vacation or sick 
leave benefits nor receive group insurance benefits. An employee may, however, at the 
employee’s option and expense, maintain the employee’s group insurance coverage, provided the 
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full monthly premium is received by the City on or before the first day of the month for which the 
premium is intended. 

 
Absence under unpaid leave provisions herein shall not be considered a break in service, but all 
other benefits accruing to an employee under this agreement shall cease to accrue for the duration 
of any such unpaid leave of absence unless continuation of such benefit accrual is required in 
accordance with any other section of this agreement dictating such. 

 
An employee holding a regular position may request a leave of absence without pay for any of the 
following reasons: illness, disability, pregnancy, or injury; to take a course study which will 
increase the employee’s usefulness on return to his/her position; for personal reasons acceptable 
to the Fire Chief; attendance at official association functions as an authorized delegate; family 
care leave. 

 
The above is exclusive of military leave and Workers’ Compensation leave. 

 
Employees granted a leave of absence without pay shall exhaust any accumulation of vacation 
time or compensatory time-off prior to the beginning of leave of absence. Employees requesting a 
leave of absence due to illness or disability (except pregnancy disability) shall use any 
accumulated sick leave prior to the requested beginning date of such leave. 

 
An employee on leave of absence without pay due to illness or injury for a period of six (6) 
months or more shall present a statement by the employee’s physician releasing the employee for 
normal duty prior to returning to work. 

 
17.3 Maternity and Parental Leave 
Conditions and criteria governing Maternity Leave shall be consistent with the Federal Family 
and Medical Leave Act. A woman taking maternity leave may combine paid vacation leave 
and/or sick leave, with State Disability Insurance benefits to a maximum of her regular salary. 
Maternity leave may be taken for up to one (1) year for either the birth or adoption of a child. 

 
Parental leave shall be granted to any employee upon the birth or adoption of a new child in the 
family at the employee’s discretion. Vacation or sick leave may be used for compensation for 
parental leave taken. 

 
17.4 Leave of Absence for Jury Duty or Testimony on Behalf ofCity 
Any regular employee absent from work for service as a juror or absent from work as a witness in 
response to a subpoena to testify for the City of Jackson shall be granted paid leave of absence for 
the time necessary in going to, returning from and serving or appearing in such capacity. Any 
fees received by the employee for such services or appearance shall be remitted to the City. 

 
The City shall require, prior to and/or following an employee’s use of such leave, appropriate 
verification of the employee’s need to be absent from work for service as a juror or for 
appearance as a witness in response to a subpoena to testify for the City. 

 
Any regular employee who shall be summoned for attendance to any court for jury duty during 
his/her normal working hours shall be deemed to be on duty and there shall be no loss in salary, 
but any jury fees received by him/her shall be paid forthwith to the City Treasurer to be deposited 
in the general fund of the City. Employees shall report to work for their regular assigned shift 
prior to reporting for jury duty, or receive prior approval from their department head to report 
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directly to jury duty. Employees released from jury duty during their normal duty hours shall 
report back to their department. 

 
17.5 Bereavement Leave 
A regular employee shall be granted paid leave of absence not to exceed six (6) days on account 
of death of any member of the immediate family which shall include spouse, child, sister, brother, 
father mother, in laws, Grandparents, and children of the employee or employee spouse (steps 
assumed). Special circumstances may be granted by the Fire Chief. 

 
Use of bereavement leave shall be charged against the employee’s available sick leave unless the 
member of his/her immediate family who has died is a child, spouse, or parent of the employee, 
in which case the employee’s bereavement leave to a maximum of three (3) days in any calendar 
year shall not be charged against the employee’s available sick leave. Unless expressly electing 
otherwise, an employee who exhausts his/her available sick leave shall utilize his/her available 
vacation leave until his/her available vacation leave is exhausted. 

 
Until an employee exhausts sick leave, vacation balances may not be used. To use such special 
leave, written approval by the Fire Chief is required. 

 
Under exceptional circumstances necessitated by distance traveled, up to an additional two (2) 
days may be authorized by the City Manager. 

 
17.6 Personal Necessity Leave 
No more than five (5) days annually of a regular full-time employee’s available sick leave may be 
taken for reasons of personal necessity. 

 
Personal necessity shall mean any of the following: An employee being required to attend a 
member of the employee’s immediate family other than minor children due to serious illness of 
injury. In addition, time spent in routine or regular examinations or other preventative medicine 
for the employee or his/her minor children shall be eligible for personal necessity leave. 

 
Catastrophic destruction of property of the employee. 
The verification and approval of personal necessity leave must be obtained prior to the 
employee’s taking said personal necessity leave except in cases of bona fide emergency, upon 
which the Fire Chief shall require verification and justification of the use of personal necessity 
leave following an employee’s use thereof. Unjustified use of personal time off may be cause for 
discipline. 

 
17.7 Leave of Absence for Examination or Interview 
Regular full-time employees shall be granted paid leave of absence for purposes of taking 
qualifying or promotional examinations for City of Jackson employment. 

 
17.8 Military Leave 
An employee absent for purposes of a health examination required for the Armed Forces of the 
United States shall utilize his/her sick leave for such absences. The City shall require, prior to 
and/or following an employee’s use of such leave, appropriate verification that such health 
examination is scheduled at a time when the employee is required to be working for the City. 

 
Employees shall be granted other paid and unpaid leaves of absence and reinstatement rights 
following such leaves in accordance with the provisions of California Military and Veterans Code 
389, 395, 395.01, 395.02, 395.03, 395.05, 395.1, 395.3, and 395.4, or their successors. 

Page 63 of 93 Page 63 of 93



15  

Article 18: Holidays 
 

The following holidays will be observed during the term of this Memorandum of Understanding: 
 

New Year’s Day 
Martin Luther King Jr. Day 
Presidents’ Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veterans’ Day 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Day 

 
18.1 Holiday Hours 
Employees covered by this agreement that are scheduled to begin a work shift on a named 
holiday or if a named holiday falls within the employees regular scheduled work days, the hourly 
pay rate for that employee shall be that of normal hours worked. 

 
Employees will accrue holiday hours at a rate of (10) hours per month, and taken off at a time 
chosen by the employee, subject to the approval of management. Employees may accrue a 
maximum of two years of holiday. After the maximum allowable hours have been reached, the 
employee shall no longer accrue hours until the maximum allowable amount has been lessened to 
below 240 hours. 

 
18.2 Floating Holiday 
Each employee covered by this agreement shall be granted twenty-four (24) hours of floating 
holiday time each July 1st. Employees hired prior to July 1st will be prorated 2 hours per 
month until the employee earns the floating holiday time. 

 
Article 19: Vacation 

 

19.1 Vacation Accrual 
Regular full-time employees of the Fire Department shall begin to earn paid vacation time 
according to the schedules set forth below. Vacation time begins to accrue beginning with the 
employee’s first date of employment. However, employees will not be entitled to take paid 
vacation time until after satisfactory completion of six months of employment with the 
Department. 
 
Employees hired prior to July 1, 2020 shall accrue paid vacation leave at the rate of 14 hour per 
month.  On the employees’ 6-year anniversary, the vacation leave accrual will increase to 18 
hour per month.  

 
Employees hired after July 1, 2020 shall accrue paid vacation leave at the rate of 10 hours per 
month. On the employees’ 6-year anniversary the vacation leave accrual will increase to 14 hours 
per month. 

 
Vacation leave shall be accrued and recorded at the end of each month. 
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No employee shall be eligible to accrue more than a maximum of twice their annual vacation 
accrual rate specified above. Once the maximum accrued number of vacation hours is reached, 
vacation accrual will cease until the vacation balance falls below the allowed maximum. Once 
the employee uses enough vacation to fall below the allowed maximum, the employee will start 
accruing vacation leave again from that date forward until the ceiling is reached again. An 
employee may request an exception be made to the ceiling on vacation leave because of 
extraordinary circumstances. All exceptions shall be approved/denied by the Fire Chief and or 
his/her designee. 

 
Any employee who resigns, retires, or is discharged for any reason, and who has earned vacation 
time, shall be paid for such vacation time as of the effective date of such resignation, retirement 
or lay-off in effect when earned. 

 
Military reserve duty will not be counted or charged to vacation time unless the employee 
requests it. 

 
19.2 Vacation Leave Use Policy 
The following provides instructions for managers and/or supervisors who are responsible for 
reviewing and scheduling Jackson Fire Department Full Time Employees vacation leave. 

 
It is the intent of the City to allow employees to utilize credited vacation or Holiday leave each 
year for relaxation and recreation. It is the employee's responsibility to plan vacations well in 
advance to minimize conflicts with the operational needs of the Department. It is the 
Department’s responsibility to ensure adequate coverage is maintained to meet business and 
operational needs and to adequately notice employees of specific training or mandatory dates for 
which vacation will not be granted. It is the Department's responsibility to provide reasonable 
opportunity for all employees to take an annual vacation commensurate with their accrual rate. 

 
19.3 Vacation Leave Request 
Employees may request vacation leave in any amount up to the maximum amount of leave credits 
that he/she will accrue in the following calendar year. It is the employee’s responsibility to ensure 
that he/she will have available the leave credits for use during the bid period(s). Employees 
should be certain that they will in fact accrue adequate leave credits to cover the time requested, 
as employees who request and are granted leave exceeding that which the employee will accrue 
and/or has available may be required to take the time off and be docked for the absence. 
Employees shall complete the approved Vacation Leave Request form and submit it to his/her 
supervisor by the appropriate deadline for the type of request. Employees shall identify all of the 
dates requested regardless of the employee’s current or anticipated work schedule. 

 
October 31 deadline – Annual Schedule 
Vacation leave requests for dates during the next calendar year, which are received before 
October 31 of each year, shall be considered for the annual vacation leave schedule.  If 
the employee’s supervisor is not responsible for coordinating the vacation leave schedule, 
the supervisor shall forward the form(s) to the appropriate person. 

 
After October 31 deadline - First Come, First Serve Basis 
Vacation leave requests for dates during the current year or time during the next calendar 
year which are received after October 31 deadline, shall be considered and acted on, on a 
first come, first serve basis. 

 
19.4 Approval of Annual Vacation/Leave Requests 
The Fire Chief or his/her designee is responsible for establishing an annual vacation leave 
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schedule by January 1 based upon written requests from employees within the Department. The 
Fire Chief may delegate this responsibility to any level of the organization. Consistent with this 
policy, departmental seniority will prevail in the case of scheduling conflicts. 

For any request or portion of a request that is denied, the employee may submit another request, 
which will be considered and acted on, on a first come, first serve basis. 

Operational Needs 

Post Coverage 
A balance of experienced personnel will be maintained at all times and no reduction in 
post coverage will occur as a result of the vacation leave schedule. Vacation leave will 
necessitate the need for overtime backfill positions to maintain a minimum post 
coverage.   

Restricted Dates 
All national holidays listed in Article 18 shall not be considered restricted dates. Vacation 
or leave requests shall be allowed on a restricted date if a full time personnel is available 
and willing to work if approved by the Fire Chief 

Article 20: Sick Leave 

Regular full-time shift employees of the Fire Department shall be entitled to accrue sick leave at 
ten (10) hours per month. This accrual rate pertains to months of continuous full-time service 
beginning with the first month of employment. Unused sick leave shall accrue from year to year 
and there is no maximum accrual limit. Probationary employees earn sick leave credits at the 
same rate as all other employees. Accrual of sick leave will be recorded at the end of each 
month. Sick leave only accrues for continuous full-time service to the City and does not accrue 
during any period an employee is on paid or unpaid leave, or receiving Disability Insurance or 
Workers’ Compensation Insurance 

20.1 Sick Leave with Pay 
A. Full-time employees shall be entitled to 120 hours per year sick leave, to be

accumulated at a rate of ten (10) hours per month.

B. Sick leave may be accumulated annually and carried over each year of employment
providing that said accumulation shall be used as sick leave only.

20.2 Use of Sick Leave 
Sick leave is available only in cases of actual illness or injury of an employee or the employee’s 
spouse, children, or other dependents. Accrued sick leave benefits will be used to supplement all 
disability insurance benefits only to the extent necessary to provide a combination of sick leave 
and disability benefits equal to the employee’s straight time compensation immediately before the 
beginning of the illness or disability. Since paid sick leave is to protect the employee from loss of 
earnings and not to provide days off with pay, misrepresentation as to the reason for absence from 
the City for the purpose of receiving paid sick leave shall be considered as an act of dishonesty 
and is cause for personnel action up to and including dismissal. 

20.3 Sick Leave Compensation 
An employee separating from employment shall not be reimbursed for unused sick leave. In 
addition, employees shall not receive payment for accrued but unused sick leave at any time 
during employment. 
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20.4 Statement of Physician 
The City reserves the right to require a satisfactory statement of a licensed physician whenever an 
employee misses work due to an illness, injury or disability. The employee may be asked to 
provide a physician statement that verifies the nature of the illness, injury or disability, its 
beginning and ending dates, and/or the employee’s ability to return to work without endangering 
his/her own safety or the safety of others. When requested, such verification and releases may be 
a condition to receiving sick leave benefits or returning to work. The Fire Chief may request such 
a statement in all situations where it is deemed that such a statement is warranted. 

20.5 Sick Leave Use Procedure 
Employees who are unable to report to work due to personal, dependent or spousal illness or 
injury should contact the Fire Chief as soon as possible and, if feasible, no later than their normal 
starting time. If an employee becomes sick during the day, the Fire Chief should be notified if 
feasible before the employee leaves work. Failure to follow these procedures may result in 
treatment of the time as an unexcused absence. 

Article 21: Sick Leave Bank Program 

Employees covered by this MOU may voluntarily donate sick leave hours to the sick leave bank 
for persons who have exhausted their accrued leave hours (sick, vacation, and holidays). Such 
donated leave time may be used to cover an employee’s absence due to a catastrophic non- 
industrial illness or injury to the employee. Catastrophic illness or injury is one that has totally 
incapacitated the employee from work. The following guidelines shall govern: 

A. Only full-time regular or probationary employees who are covered by this MOU are
eligible to donate or utilize hours donated to the Sick Leave Bank Program.

B. At the program start-up, employees may donate up to a maximum of forty hours to seed
the bank. Thereafter, employees may donate a maximum of eight hours each June and
December (total of sixteen hours per year) in increments of one hour or more.  When
an employee separates from the fire department the employee can donate up to 40
hours to the bank.
Emergency donation periods may be authorized by the City Manager. Donations are
irrevocable and will not be returned to the employee under any circumstances. Donations
will not be made to specific employees, but will be made to the Sick Leave Bank for use
by any employee determined eligible to participate.

C. An employee, his/her representative, or the employee’s family member must request in
writing, through the Fire Chief to the City Manager, the employee’s participation and
provide appropriate verification of illness or injury as determined by the City
Manager. The City Manager will then determine the employee’s eligibility to receive
donations based upon the definition provided above and notify the Finance office.

D. The employee using donated sick leave time shall continue to accrue all benefits as if
using his/her regular sick leave accrual. Any vacation, sick leave or holiday hours earned
while using donated sick leave hours shall be automatically deducted to offset sick leave
bank hours.

E. An employee may only use donated sick leave hours during the time following
exhaustion of all the employee’s accrued leave hours and the beginning of coverage
under the Long-Term Disability Plan (90 days from the date of occurrence).
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Article 22: Hours of Work, Rest Time, Overtime, Call Out, Call Back, Compensatory 
Time Off, Holiday Pay 

22.1 Workday, Workweek, Work Period: 
A. For full time employees of this agreement, the normal workday shall be twenty-four (24)

hours. The normal work period shall start at 08:00 AM Monday and end 7 days later at
07:59 AM Monday. Deviations from this schedule shall be subject to the meet and
confer process between the City and the Association to discuss the impact of alternate
schedules on leave hours, overtime and other issues related to hours, wages and working
conditions.

B. These provisions do not restrict the extension of a regular workday or workweek on an
overtime basis when such is necessary to carry on the business of the City.

C. It is understood rest periods and lunch breaks will be included within the workday and
will be taken as the firefighter’s duties permit. Rest periods that are not taken shall be
waived and employees shall not accrue any rights or overtime for rest periods not taken.

D. Other schedules will be determined based on assignments.

E. Management reserves the right to modify any work schedule due to exigent circumstance.
The reduction of overtime shall not be considered an exigent circumstance.

22.2 Overtime 

A. Overtime is defined as assigned and authorized time worked beyond the established
forty-five and one half (45.5) hour work week, or one hundred eighty-two (182) hour in
the FLSA work period.

B. For purposes of computing the number of hours worked, time during which an employee
is excused from work because of a holiday, vacation, or sick leave be considered as time
worked by the employee.

C. Compensation for assigned and authorized overtime worked in excess of forty-five and
one half (45.5) hours in a one-week period, or one hundred eighty-two (182) hours in
the FLSA work period., shall be paid at a rate equivalent to one and one-half (1½) times
the straight time hourly rate.

D. Any hours worked over the forty-five and one half (45.5) hour work week yet under the
fifty-six (56) hours scheduled shall be considered Extended Duty Work Week hours.
These hours are planned overtime built into each employee’s schedule. These Extended
Duty Work Week hours are part of each employee’s regular work hours, thus Extended
Work Week Hours are to be claimed with PERS as normal hours work.

22.3 Court Overtime / Call Back 

A. Court Time
Court time shall be defined as the time which any member of the unit who is subpoenaed to
appear in court at any time other than such time of the member’s regular work schedule. Any
member who reports to court, on court time as defined above, shall receive a minimum of four (4)
hours pay at a rate of pay equivalent to one and one-half (1½) times the straight time hourly rate or
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shall receive pay for the actual time spent in court at a rate of one and one-half (1½) times the 
straight time hourly rate, whichever is greater. The City will pay a minimum of two (2) hours of 
overtime for telephone standby for court, or cancellation of a court appearance within 24 hours 
prior to the scheduled court appearance. Employees who report for court shall be eligible for the 
four (4) hour minimum and shall not be eligible to receive in addition the two (2) hours of overtime 
for court telephone standby or less than 24-hour Court cancellation. 

B. Call Back
An employee ordered back for unscheduled work after leaving the work site on his/her assigned 
day off will record a minimum of four (4) hours work time or actual hours worked, whichever is 
more. An exception is when the full time personnel and the Chief or the City Manager mutually 
agree to a meeting before or after the usual work schedule for one or more full-time personnel, 
full time personnel shall be paid hour for hour.  If the meeting is considered a mandatory meeting 
by the Fire Chief, the call back time of 4 hours remain in effect. Employees called back for 
unscheduled work within four hours of the beginning of his/her next shift will only receive those 
remaining unscheduled hours. Assigned days off are the hours which fall outside of the 
employee’s shift. In a situation when an employee is on a scheduled leave (i.e., vacation) and is 
called back, because use of leave credits substitutes for scheduled work hours, an employee 
cannot receive overtime compensation, but may reduce the number of leave credits used.  

Full time employees will carry a radio pager during scheduled days off for the purpose of 
emergency call back when available. Employees on days off will automatically be called back 
when the department is dispatched to a confirmed structure fire within the department’s first due 
area (Response Area 131 and 132). Other emergencies may also necessitate call back of full-time 
employees, in those instances the responding Chief Officer will make that determination and 
request call back through the Camino Emergency Command Center. 

22.4 Compensatory Time Off 
A. Members of the unit who work over fifty-six (56) hours in a work period may be given

compensatory time off (CTO), at the rate of one and one half (1 ½) times the employee’s
regular hourly rate, in lieu of cash at the option of the employee.

B. The maximum CTO hours an employee may accrue is one hundred twenty (120) hours.
Any member of this unit having more than one-hundred twenty (120) hours of CTO
currently accrued, shall be allowed to utilize that CTO time until his/her accrued CTO
time is down to one-hundred twenty (120) hours as mutually agreed by the Fire Chief, or
that member shall be allowed to be paid for such time at the prevailing rate.

C. Employees who have reached the cap of one-hundred twenty (120) hours CTO will be
allowed to accumulate above one-hundred twenty (120) hours at the discretion of the Fire
Chief. The City shall have the right to pay employees for all CTO hours in excess of one
hundred twenty (120) hours on a monthly basis.

22.5 Shift Change 
All employees shall be given two (2) shifts or ten (10) day notice prior to normally scheduled 
shift changes. This two-shift notice shall not apply during an emergency situation, as 
determined by the Fire Chief, his/her designee, or the City Manager. The reduction of overtime 
will not constitute an emergency. 

22.6 Shift Trade 
The trading of hours between employees will not result in compensable overtime for the 
employee. Such trades will be approved by an appropriate supervisor, be voluntary by the 
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affected employees for their own personal needs and will not be at the request of the supervisor 
or to meet the City’s needs. 

The trading of time between employees may occur within the same 2824 day work period. 

The affected employees shall provide the appropriate supervisor written and signed confirmation 
of the names, dates and times involved in advance of the trade. The employee’s supervisor will 
be responsible for verifying that any time traded during the work period is reflected on the 
employee’s monthly attendance report in accordance with the appropriate work period report. 
The supervisor will also maintain a written record of all time traded by his/her employees and 
will require that the time traded be paid back within 12 consecutive months. 

The written confirmation of the trade is to be attached and maintained with the official copy of 
each work period attendance report reflecting traded time. If the traded work hours (TWH) are 
worked or used during more than one pay period, a copy must be attached to the attendance report 
for each pay period. The finance department will return attendance reports to the employee’s 
supervisor if the required TWH agreement is not attached. Requests for cash pay shall not be 
processed until the attendance report and TWH agreement are returned to the finance department. 

When an employee works additional time due to the trade, hours worked will be recorded on the 
attendance report under the appropriate date. On the activity portion of the report on the bottom 
date line, circle the additional time worked and show “TWH” (Traded work hours). Do not enter 
circled TWH hours into the bottom hour’s line or into the total hour’s column. If these hours are 
added into the totals as hours worked in error, the traded hours would become compensable 
overtime. 

When an employee does not work on a scheduled work day due to trading of work time enter 
“TWH” in the description column and enter the time absent due to trading on the date of the 
absence. This time is added into the bottom date line and the “Total Hours” column. 

Article 23: Health Insurance Benefits 

The parties agree to maintain the City paid insurance benefits and levels of coverage which were 
in place upon ratification of the contract. This shall include dental, medical, life, disability and 
vision coverage. The employee contribution toward medical insurance benefits shall be five 
percent (5%) of the medical insurance premium selected by the employee. The City shall pay 
ninety-five (95%) of the medical insurance premium, with a maximum of 95% of the PERS 
Choice PPO Insurance Premium for 3+ Party coverage. 

If the medical insurance benefits selected by an employee leave a positive differential between 
the employer health benefit contribution and the actual benefit cost, a portion of the differential 
shall be allocated to a deferred compensation account of the employee’s choice. The total 
compensation differential for each employee will be updated on an annual basis by the Finance 
Department based on rates in effect on July 1, 2002. Current monthly allowance for an employee 
not taking City medical insurance is $465 per month. 

The employer shall provide fully paid dental and vision benefits for plans in effect July 1, 2015. 

Life and Long Term and Short Term Disability coverage in effect on July 1, 2015 shall be 
maintained for the term of this contract. 

Page 70 of 93 Page 70 of 93



22  

Employees shall be eligible for reimbursement of up to $300.00 per calendar year for medical 
insurance deductible costs paid by the employee upon submitting a claim for same and providing 
proof of meeting the yearly deductibles. Fifty percent of the deductible paid by the employee  
reimbursable until the employee meets the $500.00 deductible level, then the full $300.00 maybe    
claimed by the employee. 

 
23.1      Retiree Medical 
The City shall pay a health benefit allowance to all retirees. Effective June 1, 2017, the amount of 
this medical insurance contribution directly to PERS Health Care shall be a maximum of $350.00 
per month. 
 

 
Article 24: Salary Increase / Wage Adjustments 

 

The following five step base monthly salary ranges shall be established for Fire Engineer and Fire 
Captain, effective July 1, 2017: 

 
Engineer Hourly Rate Monthly Salary Captain Hourly Rate Monthly Salary 

1 17.49 4258.82 1 19.38 4719.03 
2 17.92 4363.52 2 19.85 4833.48 
3 18.35 4468.23 3 20.33 4950.36 
4 18.77 4570.50 4 20.82 5069.67 
5 19.23 4682.51 5 21.35 5198.73 

 
 
In addition, the following five step base monthly salary range shall be established for 
Firefighter, effective July 2020: 

 
Firefighter Hourly Rate Monthly Salary 

1 15.00 3,652.50 
2 15.38 3745.03 
3 15.76 3,837.56 
4 16.16 3,934.96 
5 16.56 4,032.36 

 
24.1 Calculation of Salary Increases 
Salary increases for 2018-2019 shall be a pre-determined set figure of 5% increase in monthly 
salary for both Engineer and Captain, the following five step ranges shall be established for Fire 
Engineer and Fire Captain, effective July 1, 2018: 

 
Engineer Hourly Rate Monthly Salary Captain Hourly Rate Monthly Salary 

1 18.37 4473.10 1 20.35 4955.23 
2 18.82 4582.67 2 20.84 5074.54 
3 19.27 4692.25 3 21.35 5198.72 
4 19.71 4799.39 4 21.86 5322.91 
5 20.19 4916.27 5 22.42 5459.27 

 
In addition, the following five step base monthly salary range shall be established for 
Firefighter, effective July 2020: 
 

Page 71 of 93 Page 71 of 93



23  

 
Firefighter Hourly Rate Monthly Salary 

1 15.00 3,652.50 
2 15.38 3745.03 
3 15.76 3,837.56 
4 16.16 3,934.96 
5 16.56 4,032.36 

 
 

24.4 Eligibility for Step Advancement / Increase in Salaries 
Employees shall be considered eligible for increases in salaries according to the following 
schedule, on the basis of merit only. 

 
A. Step one shall be paid upon initial employment, except in the event an employee entering 

City employment is found to possess extraordinary qualifications for a position through 
former training and/or experience, the City Manager may authorize the employment at a 
higher step of the appropriate range. 

B. Step two may be paid upon satisfactory completion of six months service in step one or at the 
successful completion of the twelve months probationary period. 

C. Step three may be paid upon satisfactory completion of twelve months service in step two. 
D. Step four may be paid upon satisfactory completion of twelve months service in step three. 
E. Step five may be paid upon satisfactory completion of twelve months service in step four. 

 
An increase in steps shall be upon completion of the periods of service outlined herein upon 
recommendation of the Fire Chief and with the approval of the City Manager. These time 
requirements may be waived by the City Manager for employees who show their value to the City 
to be worth a higher salary. Increases in steps shall be withheld in case of inferior work, lack of 
application, or indifferent attitude. 

 
Any employee may be reduced to a lower step within the pay range, upon the recommendation of 
the Fire Chief, in cases where the quality and manner of performance of service do not justify the 
pay being received. Documentation of poor performance is required to justify any reduction in the 
pay scale. 

 
24.5 Pay Adjustments for Supervisors 
Employees promoted from Engineer to Captain shall receive a monthly salary increase of at least 
five percent (5%). The Captain pay scale will be a five-step pay scale. This change shall be 
adjusted upon ratification of this contract. 

 
24.6 Certificate Pay Incentives  
When an employee earns the Fire Officer certificate or an A.A./A.S. Degree, they shall receive 
an additional five percent (5%) of monthly salary and an additional five percent (5%) of the 
monthly salary for possession of a Fire Inspector, a Chief Officer certificate or B.A./B.S. 
Degree.  The maximum total certificate incentive pay an employee can earn shall be capped at 
10% of the monthly salary.  

 
24.7 Longevity Pay 
Effective July 1, 2015, employees with 10 years of continuous full-time service with the City of 
Jackson shall be eligible for an additional 2.5% salary. Employees with 15 years of continuous 
full-time service with the City of Jackson shall be eligible for an additional 2.5% salary (total 
5.0% longevity pay). In order to remain eligible for longevity pay, the employee must not receive 
an overall performance evaluation of “Fails to Meet Standards.” If a “Fails to Meet Standards” 
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rating is received, all longevity pay for the employee will be suspended until the rating is 
improved above this level. A re-evaluation will take place three months later to provide an 
opportunity to improve the rating. 

 
Article 25: Retirement Benefits 

 

The City agrees to continue to participate in the Public Employees Retirement System (PERS) 
System at the current 2% at 50 program.  Employees shall pay the full 9% employee share of the 
PERS contribution. All new employees effective 01/01/2013 shall receive the 2.7% at 57 
program. 

 
Article 26: Employee Uniforms 

 

26.1 New Employees 
The City agrees to provide new employees upon hiring except a class A uniform with the 
following: 

 
1 Class “A” uniform after passing probation.  City purchased uniform will be returned to 

City upon separation.   
2 Class B uniform 
3 Badge of appropriate rank 
4 Name badge with rank 
1 Set of collar brass (bugles) 
3 Department t-shirts 
1 Department long sleeve shirt 
1 Department hat 
1 Department Job Shirt. City purchased uniform will be returned to City upon separation. 
1 Rain Jacket. City purchased uniform will be returned to City upon separation. 

               2           Sets of structural PPE including: coat, jacket, shroud, helmet, cloves, and boots 
1 Set of wildland PPE including: coat, jacket, helmet, gloves, web gear, fire shelter, gear 

bag, and boots. 
* All necessary safety equipment (SCBA, mask, ETC.) 

 
** The above equipment, along with any other equipment issued by the City, will remain the 
property of the City. Upon separation of employment, the employee shall return any and all City 
property to the City. In the event the property is damaged or in any way unusable, it will be the 
sole responsibility of the employee to either replace or compensate the City for the property. 
             City will be responsible to maintain or replace equipment.  On-going uniform needs are 
addressed in the following paragraph.  

 
26.2 Uniform Maintenance 
The City agrees to replace any item that is damaged during an incident or training. 

 
The City will provide laundry services at no cost to the employee through Jackson Cleaners in the 
event of contamination. 

 
26.3 Uniform Allowance 
Each regular full-time employee shall receive compensation of $1,200 annually for the purchase, 
maintenance and replacement of uniforms.  Employees can also use the allowance to purchase 
department T-shirts and hats upon authorization of the Fire Chief.  Uniforms are outlined in the 
department policy manual. Employees shall receive this compensation bi-annually (on the regular 
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paychecks of January and July).  At time of hire, new employees shall receive the upcoming $600 
uniform allowance to use.  
 

Article 27: Management’s Rights 
 

A. Except to the extent that the rights, powers, and authority of the City are specifically 
limited by the provisions of this Memorandum of Understanding, the City retains all 
rights, powers, and authority granted to it. Nothing herein shall be construed to restrict 
any legal or inherent exclusive City rights with respect to matters of general legislative 
or managerial policy which include among others: The exclusive right to: determine the 
mission of its constituent departments, commissions and boards; set standards of service; 
determine the procedures and standards of selection for employment, direct its 
employees; take disciplinary action; relieve its employees from duty because of lack of 
work or for other legitimate reasons; maintain the efficiency of governmental operations; 
determine the methods, means and personnel by which government operations are to be 
conducted; take all necessary actions to carry out its mission in emergencies ; and 
exercise complete control and discretion over its organization and the technology of 
performing its work. 

 
B. This agreement is not intended to, nor may it be construed to, modify the provisions of 

the Municipal Code relating to Civil Service or personnel administration. The City shall 
continue to exercise authority over classification of jobs and procedures and standards of 
selection for employment and promotion. 

 
Article 28: Past Practices 

 

All past practices in effect on July 1, 2020, shall remain in place for the duration of this 
agreement. However, the parties may amend any past practice by mutual agreement. 

 
Article 29: Education Reimbursement 

 

The City agrees to reimburse each employee for education expenses up to a maximum of 
$2,000.00 per calendar year. This is subject to successful completion of the educational course, 
and may be used for tuition, educational supplies, computer Internet courses, or other related 
items, and will be paid upon proof of successful completion. The education fund can be used for 
lodging, transportation or other incidental expenses related to the courses.  With Fire Chief’s 
authorization, the travel and incidental expenses can be paid to employees in advance of 
attending the courses.  Courses eligible for reimbursement must be directly related to fire 
science, emergency medical services, fire inspection or investigation certificates or for general 
education 
courses required for an Associate Arts Degree, or other courses related to performance 
of firefighter duties at the discretion of the Fire Chief. 

 
Article 30: Direct Deposit 

 

The City agrees to provide Direct Deposit of employee’s salaries within 60 days of the 
implementation of the MOU, to the financial institution of their choice. This will result in cost 
savings to the City. 

 
Article 31: Department Policy & Procedure Manual 
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It is agreed that items covered in this M.O.U. will supersede anything in the Fire Department 
Policy Manual. It is further agreed that if any item becomes an issue, both Parties agree to meet 
and resolve any discrepancies. 
 

Article 32: Term, Witness and Signatures 
 
 

Except as otherwise provided herein, the provisions of this Agreement shall become effective on 
July 1, 2020, and shall remain in effect through June 30, 2022.  Thereafter, the provisions of this 
Agreement shall remain in effect year by year unless either the City or the Association notifies 
the other not later than May 1, 2022 of its request to modify, amend, or terminate the Agreement. 
 

 
 

CITYOF JACKSON JACKSON PROFESSIONAL FIREFIGHTERS 
ASSOCIATION 

 
 

By:                  By:____________________________ 
 Robert Stimpson, Mayor   Robert Greathouse, President 
 
 
Date: ______________________                Date: __________________________ 
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Jackson Fire Department 
Firefighter/Driver Operator 

 
Summary Description: 
 
Under the supervision of higher level supervisory and management staff, the 
Firefighter/Driver Operator responds to fire alarms and other emergency and non-
emergency calls to protect life and property; provides basic life support and medical 
assistance; and conducts fire prevention inspection and public education programs. 
 
Description 
A person assigned to the Firefighter/Driver Operator classification is trained in fire 
suppression and emergency medical care and is engaged to the prevention, control, and 
extinguishment of fires and response to emergency situations where life, property or the 
environment is at risk.  The Firefighter/Driver Operator also responds and renders aid in 
non-emergency situations as required. 
 
 
REPRESENTATIVE DUTIES: 
The following duties are typical for this classification.  Incumbents may not perform all 
of the listed duties and/or may be required to perform additional or different duties from 
those set forth below to address business needs and changing business practices. 
 

• Drives, operates and locates fire apparatus and other fire related equipment at fire 
scenes; set, controls and directs the flow and pressure of water to fire. 

• Responds to all fire alarms 
• Operates airway equipment, EMT-1 related equipment, radios, generators, smoke 

ejectors, etc.; administers first aid; lays and connects hose lines; holds nozzles and 
directs water streams; raises and climbs ladders; enters burning buildings to 
remove persons from danger; uses portable extinguishers, axes, bars, hooks, lines, 
power tools, and other equipment. Spots the equipment; sets up for pumping or 
drafting; sets and adjusts controls on the apparatus to deliver required water 
pressures and flow. 

• Assists with drills and training sessions. 
• Lays hose lines and supply lines; ventilates buildings to release heat and smoke; 

places salvage covers to prevent water damage; overhauls and cleans up after a 
fire; checks for fire extension to prevent rekindling. Establish wildland fire 
control lines by cutting and scraping vegetation. 

• Returns equipment to its proper place before leaving the emergency scene.  On 
arrival at the fire station, cleans services, and returns apparatus and equipment to 
in- service status. 

• Studies and becomes familiar with response area, communities, roads, water 
systems, building occupancy and contents. 

• Assists with inspections commercial properties for fire prevention and pre-fire 
planning. 
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• Performs public education functions to civic organizations, schools, and other
groups.

• Cleans and maintains station quarters and grounds; performs first-line
preventative maintenance on apparatus; cleans, maintains and tests emergency
equipment.

• May be assigned to make repairs to fire pumps, valves, trucks, motors and other
emergency apparatus or equipment, as necessary.

• May have other assignments, such as CPR, heavy rescue techniques, cause and
origin of fires, hazardous materials, etc.

• Participates in fire drills, training exercises and classes.
• Prepares written reports, as required.
• Is subject to emergency call-back while off duty.
• Performs related duties as required.

MINIMUM QUALIFICATIONS: 
Candidate must be at least 18 years of age. 
Within six months after hire reside within one hour driving time from the City of 
Jackson. 

Education: 
High School Graduate or GED equivalent at time of hire. 

Experience: 
Entry level 

License and Certificates: 
Posses and maintain all of the following: 
CSFM Firefighter 1 (or obtain certification within 12 months from date of hire) 
Emergency Medical Technician 1 certificate valid in the State of California  
Current CPAT certificate 
Valid Class C Driver’s License with Firefighter’s endorsement 

Desirable Qualifications: 
Previous experience as a Jackson Fire Department Volunteer  
College level courses in Fire Science 
Specialized training in fire science, fire apparatus operation, hydraulics, emergency 
medicine, mechanics, or a related field. 

Knowledge and Abilities 

Knowledge of: 
• Operation and maintenance of fire equipment.
• Technical firefighting techniques and the principles of hydraulics as applied to

fire suppression.
• Working knowledge of modern firefighting methods
• Fire prevention and safety principles and methods
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• General knowledge of departments rules, regulations, policies, codes, and
ordinances; modern first-aid techniques

• Basic building construction, basic fire chemistry
• Common office practices, including copying, typing, and basic PC computer

operations.

     Ability to: 
• Administer first-aid as required
• Perform maintenance and minor mechanical repairs to fire equipment and other

apparatus
• Understand and follow oral and written instructions
• Function as a firefighter as needed
• Communicate effectively with the public and co-workers under adverse

circumstances requiring presence of mind, sensitivity, interest and understanding
• Adapt to changes in work assignments and duties
• Write clear, concise and complete reports
• Perform physical tasks that require coordination, strength dexterity and stamina
• Understand the proper operation and use of department equipment
• Use a variety of hand and power tools (axes, extrication tools, chainsaw, and most

common hand tools)
• Use a computer for preparing reports, records and correspondence
• Perform strenuous physical tasks such as carrying equipment up hills, pulling

hoses, carrying injured persons, raising ladders and operating a hose line
• Conduct tours, fire demonstrations, first-aid demonstrations, and other public

relations duties
• Read road maps
• Draw building layouts to scale
• Work at various heights and confined areas
• Use two-way radio communications equipment and speak clearly
• Remain calm and work effectively in stressful situations
• Use initiative and independent judgment when necessary
• Perform shift work
• Functions as a team member
• Use good judgment in emergency or critical situations
• Climb ladders
• Reference and utilize training materials (manuals, fire codes, journals, etc.)
• Keep accurate records

PHYSICAL DEMANDS-WORKING CONDITIONS: 

The conditions herein are representative of those that must be met by an employee to 
successfully perform the essential functions of this job.  Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential job 
functions. 
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Environment: 
Reactive emergency, natural or man-made disaster, and routine fire prevention 
environments with travel from site to site; the employee regularly works near moving 
mechanical parts and in areas of limited and restricted entry and exit; regularly 
exposed to outside weather conditions and wet and or humid conditions; occasionally 
works in high, precarious places; exposed to fumes or airborne particles, toxic or 
caustic chemicals, extreme cold, extreme heat, and vibration; risk of electrical shock, 
radiation, drowning and asphyxiation; the noise level in the work environment is 
usually moderate; however, the noise level is occasionally very loud when responding 
to emergency calls and when working at a fire or other emergency incident. 

Physical: 
Performs strenuous physical activities associated with fire and emergency situations. 
Primary functions require sufficient physical ability to work in a emergency response 
setting; walk, stand, sit, or run for  prolonged periods of time; occasionally stoop, 
bend, kneel, crouch, reach, and twist; occasionally climb and balance; regularly push, 
pull, lift, and/or carry light to moderate weights; frequently lift and/or move moderate 
to heavy weights; occasionally lift and/or move heavy weights; operate fire 
suppression and medical response equipment, apparatus, and tools; requires a sense of 
touch, finger dexterity, and gripping with hands and fingers; ability to speak and hear 
to exchange information; ability to operate a vehicle to travel to various location. 

Vision: 
See within the normal range of vision with or without correction; specific vision 
abilities required by this job include close vision, distance vision, color vision, 
peripheral vision, depth perception, and ability to adjust focus. 

Hearing: 
Hear in the normal audio range with or without correction. 

Last Revised in June 2020. 
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Jackson Fire Department 
Captain  

(internal promotion) 

SUMMARY DESCRIPTION 

Under direction of the Fire Chief or designee, oversees and directs the activities of an assigned 
fire station; supervises personnel engaged in emergency and non-emergency calls to protect life 
and property; acts for supervising officers in their absence; performs related duties as assigned. 

A person assigned to the Fire Captain classification is trained in fire suppression and emergency 
medical care and is engaged to the prevention, control, and extinguishment of fires and response 
to emergency situations where life, property or the environment is at risk.  The Fire Captain also 
responds and renders aid in non-emergency situations as required. 

REPRESENTATIVE DUTIES: 
The following duties are typical for this classification.  Incumbents may not perform all of the 
listed duties and/or may be required to perform additional or different duties from those set forth 
below to address business needs and changing business practices. 

• Oversees, directs, and supervises the activities of fire station operations on an assigned
shift

• Directs, supervises and assists subordinate personnel in equipment and station
maintenance duties

• Responds to all fire alarms, takes command at the scene of an emergency until the arrival
of an additional supervising officer

• May act as a Fire Engineer or Firefighter at the scene of an emergency or non-emergency
incident

• Conducts drills and training sessions
• Enforces fire department rules and regulations
• Prepares letters, memorandums, reports, and station logs
• Greets visitors and acts as fire station representative on the subjects of fire prevention,

fire chemistry, fire suppression, and other fire topics
• May occasionally be required to perform management-level duties in the areas of

operations, fire prevention, training, supervision, and maintenance; administration and
performs other duties as assigned.

• Inspects properties for fire prevention and pre-fire planning.
• May be assigned to make repairs to fire apparatus and equipment.
• Conducts fire investigations
• Assists with volunteer recruitment and retention

MINIMUM QUALIFICATIONS: 
Candidate must be at least 18 years of age 
Within six months after hire reside within one hour driving time from the City of Jackson. 

Education: 
High School Graduate or GED equivalent at time of hire 
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Experience: 
Three years of continuous employment for Jackson Fire Department.  

License and Certificates: 
Possess and maintain all of the following: 

California Class B Firefighter Driver’s license with air brake and tank endorsement 
EMT 
CSFM Fire Officer Certificate 

Desirable Qualifications: 
College level courses in Fire Science 
CSFM Fire Inspector  
CSFM Fire Investigator  

Knowledge and Ability 

Knowledge of: 
• Modern fire suppression and prevention principles, methods, practices, and techniques
• Principles of personnel deployment, supervision, and training
• Emergency medical techniques
• City geography and water systems
• Basic mathematics and mechanical relationships
• Principles and practices of exemplary customer service
• Principles and practices of effective supervision
• Operation and maintenance of fire pumping equipment and related apparatus
• Knowledge of departmental rules, regulation, policies, codes and ordinances
• Basic building construction, basic fire chemistry
• Common office practices, including copying, typing, and basic PC computer operations

Ability to: 
• Make sound decisions and direct fire personnel at an emergency scene
• Effectively supervise, train, and evaluate entry and journey level fire personnel
• Communicate effectively orally and in writing;
• Prepare and present concise written and oral reports
• Plan, assign, supervise, and direct the work of subordinates
• Establish and maintain effective working relationships
• Drive safely, observing legal and defensive driving practices
• Understand and carry out complex oral and written instructions requiring problem-

solving and independent decision-making
• Take a proactive approach to problem solving
• Maintain cooperative working relationships with public and private officials, the general

public, and City staff.
• Perform maintenance and minor mechanical repairs to fire equipment and apparatus
• Perform physical tasks that require coordination, strength, dexterity and stamina
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• Use a computer for preparing reports, records and correspondence.
• Use two-way radio communications equipment and speak clearly
• Remain calm and work effectively in stressful situations

PHYSICAL DEMANDS-WORKING CONDITIONS: 

The conditions herein are representative of those that must be met by an employee to 
successfully perform the essential functions of this job.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential job functions. 

Environment: 
Reactive emergency, natural or man-made disaster, and routine fire prevention environments 
with travel from site to site; the employee regularly works near moving mechanical parts and 
in areas of limited and restricted entry and exit; regularly exposed to outside weather 
conditions and wet and or humid conditions; occasionally works in high, precarious places; 
exposed to fumes or airborne particles, toxic or caustic chemicals, extreme cold, extreme 
heat, and vibration; risk of electrical shock, radiation, drowning and asphyxiation; the noise 
level in the work environment is usually moderate; however, the noise level is occasionally 
very loud when responding to emergency calls and when working at a fire or other 
emergency incident. 

Physical: 
Performs strenuous physical activities associated with fire and emergency situations. Primary 
functions require sufficient physical ability to work in a emergency response setting; walk, 
stand, sit, or run for  prolonged periods of time; occasionally stoop, bend, kneel, crouch, 
reach, and twist; occasionally climb and balance; regularly push, pull, lift, and/or carry light 
to moderate weights; frequently lift and/or move moderate to heavy weights; occasionally lift 
and/or move heavy weights; operate fire suppression and medical response equipment, 
apparatus, and tools; requires a sense of touch, finger dexterity, and gripping with hands and 
fingers; ability to speak and hear to exchange information; ability to operate a vehicle to 
travel to various location. 

Vision: 
See within the normal range of vision with or without correction; specific vision abilities 
required by this job include close vision, distance vision, color vision, peripheral vision, 
depth perception, and ability to adjust focus. 

Hearing: 
Hear in the normal audio range with or without correction. 

Last Revised in June 2020 
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Resolution 2020-26 

Before the City Council of the City of Jackson a Resolution in 
Support of City of Jackson Police Department and Amador 

County’s Law Enforcement Professionals 

WHEREAS, the City of Jackson Police Department has been protecting the safety and 
wellbeing of our community since incorporation of the Jackson municipal government in 1905; 
and 

WHEREAS, the Jackson Police Department and the Law Enforcement profession across 
the nation have encountered unprecedented circumstances in 2020, from the COVID-19 pandemic 
to recent worldwide protests for racial equality and police reform; and  

WHEREAS, the City of Jackson City Council condemns all acts of peace officer brutality 
and misconduct; and recognizes that acts of brutality and misconduct by officers does not reflect 
the character and professionalism of the majority of this nation’s 800,000 peace officers; and  

WHEREAS, while the City of Jackson City Council respects and supports the 
Constitutional right of everyone to peacefully protest, the Council is appalled by the violent 
protests which have included looting, destruction of private property, and violence towards 
civilians and peace officers throughout the country, and condemns the acts of violence and 
destruction committed by some engaged in these protests; and 

WHEREAS, on June 10, 2020, a Black Lives Matter demonstration took place in the City 
of Jackson and ended peacefully; and  

WHEREAS, the Mayor of Jackson and the Chief of Police participated in the rally to show 
respect and support in addition to ensuring that the Jackson Police Department was in collaboration 
with other regional law enforcement partners to be prepared to protect the City against any crimes; 
and  

WHEREAS, on June 24, 2020, in light of the nationwide scrutiny of peace officers’ 
conducts, under City Council’s direction, the Jackson Chief of Police provided a timely review of 
Jackson Police Department’s Use of Force policy and ensured the public that Jackson Police 
Department lives up to a high professional standard and its conducts are irreproachable; and  

WHEREAS, the City’s responses to current affairs received positive reviews from citizens 
and businesses; and 

WHEREAS, in light of the national debate of defunding local police departments, many 
citizens and businesses have urged the City Council to take formal actions to support the Jackson 
Police Department and the law enforcement profession.  
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Resolution No. 2020-26 Page 2 

NOW THEREFORE, BE IT HEREBY RESOLVED that the City Council of the City 
of Jackson, State of California, does hereby adopt this resolution declaring the following: 

1. Supporting the Jackson Police Department and all Amador County’s peace officers for
their professional, dedicated, and community minded services and their enforcement of the
Rule of Law while respecting the rights of everyone they encounter; and

2. Recognizing and expressing appreciation for the difficult and dangerous work the brave
men and women in the Jackson Police Department and all peace officers in Amador County
perform every day, especially during the challenging times of COVID-19 pandemic, to
protect and serve our community and its residents and visitors.

The foregoing resolution was duly passed and adopted by the City Council of the City of Jackson 
in the County of Amador at a regular meeting thereof, held on the 27th day of July, 2020, by the 
following vote:  

AYES:  
NOES:  

ABSTAIN: 
ABSENT: 

CITY OF JACKSON 

Bob Stimpson, Mayor 
ATTEST: 

John Georgette, City Clerk 
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Rezone & General Plan Amendment 2020-02 
1460 Jackson Gate Road (APN 020-031-001) 
Page 1 of 2 

City of Jackson 
Council Meeting Planning Staff Report 

Monday, July 27, 2020 - 7:00 PM Regular Meeting 

Date:  July 27, 2020 

Application Type: Rezone & General Plan Amendment from Residential Duplex 
(RD) to Residential Medium Density (RMD) 

Applicant: Mr. Mark Carman 

Location: 1460 Jackson Gate Road (APN 020-031-001) 

Agenda Item #7b 

Action: 

It is recommended that the City Council conduct a public hearing, approve the first reading of 
Ordinance No. 717 to rezone 1460 Jackson Gate Road (APN 020-031-001), and review 
Resolution No. 2020-27 amending the City of Jackson’s General Plan Land Use Designation and 
Zoning Map (adoption can occur with the second reading of Ordinance No. 717).   

Project Description: 

Mr. Mark Carman recently acquired the building at 1460 Jackson Gate Road which has 
historically been utilized for three residential units.  The Residential Duplex only allows for two 
residential units so the applicant is requesting a rezone to Residential Medium Density to 
accommodate the existing use.    

Planning Commission Recommendation: 

On May 18, 2020, the Planning Commission held a public hearing to review the proposed 
rezone/re-designation request and passed a motion recommending the City Council approve the 
request of the applicant.     

Environmental Review: 

While rezones are typically subject to the California Environmental Quality Act (CEQA), 
projects which have no possibility of causing an environmental impact can be categorically 
exempted from CEQA review in accordance with Section 15061(b)(3) of CEQA.  The proposed 
rezone does not increase the intensity of the use since the proposed zoning and General Plan 
designation allow for what the building has historically been used for.   
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Rezone & General Plan Amendment 2020-02 
1460 Jackson Gate Road (APN 020-031-001) 
Page 2 of 2 

Findings: 

Should the City Council choose to approve of the requested rezone and general plan amendment 
the following findings should be made in accordance with Article VI, Section 17.160.060 
Findings for Amendments: 

An amendment to the General Plan, the Zoning Map, or this Development Code may be 
approved only if all of the following findings are made, as applicable to the type of amendment. 

A. Findings for all amendments.
1. The proposed amendment ensures and maintains internal consistency with all of
the goals, policies, and actions of all elements of the General Plan and any applicable
specific plan; and
2. The proposed amendment would not be detrimental to the public interest, health,
safety, convenience, or welfare of the City.

B. Additional finding for Zoning Map amendments. There is adequate capacity available
in the community sewer and water systems to serve the potential development, and the site
is physically suitable for the requested zoning designation(s) and anticipated land use
development(s). Factors considered to evaluate suitability shall include access, provision of
utilities, compatibility with adjoining land uses, and absence of physical constraints.

C. Additional finding for Development Code amendments. The proposed amendment
ensures and maintains internal consistency with other applicable provisions of this
Development Code.

Attachments: 
• Ordinance No. 717
• Resolution No. 2020-27
• Rezone Map 20-02
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Ordinance No. 717 
An Ordinance of the City Council of the City of Jackson 

Changing the Zoning for Assessor’s Parcel Number 020-031-001 
1460 Jackson Gate Road from Residential Duplex to  

Residential Medium Density 

WHEREAS, On May 18, 2020, the Planning Commission of the City of Jackson 
(“Planning Commission”) conducted a duly noticed public hearing and recommended the City 
Council of the City of Jackson (“City Council”) adopt an ordinance changing the zoning of 1460 
Jackson Gate Road (APN 020-031-001) from Residential Duplex to Residential Medium Density; 
and 

WHEREAS, the Planning Commission based its recommendation to approve the zoning 
amendment on the findings set forth below and instructed staff to file a Categorical Exemption in 
compliance with the California Environmental Quality Act; and 

WHEREAS, on July 27, 2020 and August 10, 2020, the City Council conducted a duly 
noticed public hearing (“Hearing”) at which all persons wishing to testify in connection with the 
change zoning were heard and the change was comprehensively reviewed; and 

WHEREAS, at the conclusion of the hearing, the City Council instructed staff to file a 
categorical exemption for the change in zoning. 

NOW THEREFORE, the City Council of the City of Jackson does hereby ordain as 
follows: 

SECTION 1. The real property described as Assessor’s Parcel Number 020-031-001 located at 
1460 Jackson Gate Road, in the City of Jackson, California and depicted on the map set forth in 
Exhibit “A” (the “Subject Property”) is hereby changed to have a zoning designation of Residential 
Medium Density, as that designation is described in the City of Jackson Development Code, 
Article II, Chapter 17.07. 

SECTION 2. Based on the entire record before the City Council and all written and oral evidence 
presented to the City Council, the City Council of the City of Jackson does hereby make the 
following findings: 

1. The zoning amendment ensures and maintains internal consistency with all of the goals,
policies, and actions of all elements of the General Plan because the zoning amendment is
consistent with the intensity of surrounding land uses;

2. The zoning amendment will not be detrimental to the public interest, health, safety,
convenience, or welfare of the City because of the compatibility of the surrounding
existing land uses; and

3. The zoning amendment will not have a significant adverse effect upon the environment,
as indicated by the Initial Study prepared in connection with the zoning amendment.
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SECTION 3. The City Planner shall modify the Official Zoning Map of the City of Jackson in 
accordance with this Ordinance to indicate thereon the zoning applicable to the Subject Property.  

SECTION 4. This ordinance and the rules, regulations, provisions, requirements, orders and 
matters established and adopted hereby shall take effect and be in full force and effect thirty (30) 
days from and after the date of its final passage and adoption.   

The foregoing ordinance was introduced and the title thereof read at the regular meeting of the 
City Council the 10th day of August, 2020 and by _________vote of the Council members 
present, further reading was waived. 

On a motion by Councilmember __________, seconded by Councilmember ______________, 
the foregoing ordinance was duly passed and adopted by the City Council of the City of Jackson 
at a regular meeting thereof held on this 10th day of August, 2020 by the following vote: 

AYES: 
NOES: 

ABSENT: 
ABSTAIN: 

CITY OF JACKSON 

_______________________________ 
Bob Stimpson, Mayor 

ATTEST: 

_______________________________ 
John Georgette, City Clerk 

APPROVED AS TO FORM: 

_______________________________ 
Joshua Nelson, City Attorney 
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Resolution No. 2020-27 

A Resolution of the City Council of the City of Jackson  
Adopting a General Plan Amendment for Mr. Mark Carman at 

1460 Jackson Gate Road (APN 020-031-001) Amending the  
Land Use Designation of the Subject Property from  
Residential Duplex to Residential Medium Density  

WHEREAS, the existing City of Jackson General Plan Land Use Designation designates 
APN 020-031-001 as Residential Duplex; and 

WHEREAS, the City of Jackson received an application from Mr. Mark Carman to 
consider amending the General Plan Land Use Designation for the property to Residential 
Medium Density to accommodate the three existing residential units on the property; and 

WHEREAS, the City Council has conducted a public hearing for consideration of the 
project request; and 

WHEREAS, the City Council has considered all of the information presented to it 
including the Planning Commission’s recommendation on May 18, 2020 to approve the 
proposed General Plan Amendment, staff report, information presented by the project proponent, 
and public testimony presented in writing and at the meetings; 

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Jackson 
does hereby adopt an Amendment of the City of Jackson General Plan based upon the following 
findings: 

1. The General Plan Amendment ensures and maintains internal consistency with all of the
goals, policies, and actions of all elements of the General Plan;

2. The General Plan Amendment will not be detrimental to the public interest, health,
safety, convenience, or welfare of the City; and

3. The General Plan Amendment will not have no effect upon the environment and qualifies
for a Categorical Exemption in compliance with CEQA Section 15061(b)(3).

The foregoing resolution was duly passed and adopted by the City Council of the City of Jackson 
at a regular meeting on the 10th day of August, 2020, by the following vote: 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 

CITY OF JACKSON 

Bob Stimpson, Mayor 
ATTEST: 

John Georgette, City Clerk 
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City of Jackson  
Council Meeting Memorandum 

Monday, July 27, 2020 – 7:00 PM City Council Meeting 

To:   Honorable Mayor and Members of the City Council 

From:   Yvonne Kimball, City Manager 

Date submitted: July 22, 2020 

Agenda Item #7c: COVID-19 Business Assistance Grant Recommendation 

Recommendation: 

That the City Council award the COVID-19 grant in the amount of $556 to each eligible 
applicant.   

Summary and Discussion: 

In response to the stay-at-home orders and other COVID-19 restrictions, the City Council directed 
to institute a Small Business Assistance grant program in May.  Under this grant program, an 
eligible applicant can apply for up to $1,000 in grant fund to help them combat financial hardships 
because of COVID-19.  

We received over 60 applications.  54 applicants are operating businesses in Jackson, representing 
a wide arrange of businesses, from massage parlors, to retail stores, to doctors’ offices.  Mayor 
and I met and decided to recommend all of 54 applicants receive a grant of $556.  

This grant process was truly a team effort.  From designing the grant forms to collecting the 
applications and then processing the applications, everyone pitched in.  Patti Ungaro did a great 
job sorting the applications, logging information into a spreadsheet, reviewing the applications for 
outstanding matters, and coordinating with other city employees for their review.  Shelley Duncan, 
Ryan Peters, Angie Ervin marketed the program on the phone and over the counter, and when they 
handled utility payment complaints.  Shelley also reviewed the business license status for each 
application.  Ryan and Angie provided reports on each applicant’s utility payment status.  Michael 
Hooper verified for code enforcement concerns.  Dalacie Blankenship, with her institutional 
knowledge, made sure there were no duplicate applicants and ensured the applicants were in good 
standing overall with the city.  I was very pleased with how engaged each employee was in this 
program. 

As all of the city’s COVID-19 response efforts, this grant program was a first for the city.  It was 
a simple process; yet some interesting facts surfaced.  It was clear that the business community 
was impacted by the pandemic.  Loss of employees, rapid adaptation to the changes of public 
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health orders were common issues revealed in the applications.  But our business owners also 
emerged as intelligent and inspiring in their efforts to be compliant with the stay-at-home orders 
while trying to continue business operations.  For example, 24 applicants reported having received 
other federal or state assistance, including SBC’s Payroll Protection Program (the forgivable loan 
program).  This appeared to be an outstanding result despite what was reported in the media.  We 
also observed some exemplary practices.  Many retail businesses have been trying to do business 
via eBay and Amazon.  Some businesses enrolled into online training courses to learn new skills 
on how to put up virtual retail sites (and make a profit).  In addition to web and phone orders, 
several businesses were offering free curb-side and front porch delivery.  One business arranged 
private viewings in hope of sale.  We are proud of our business community for its ingenuity and 
resilience.   

Mayor and staff would like to recommend the Council to award $556 COVID-19 grant to each of 
the 54 eligible applicants.  If implemented, the City’s expense will be $30,024 in total. 

Attachment:  

COVID-19 SMALL BUSINESS ASSISTANCE GRANT tally sheet 
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COVID-19 Small Business Assistance Grant 2020 Applicants

Name Business Name
1 Josh Church Affordable Insurance Services
2 Trina Ordonez Alpine Dental
3 Pete Zavacki Amador Chiropratic Wellness
4 Deon Tadlock and Belinda Braggs Amador Family Physicians Medical Group
5 Greg Wright Amador Physical Therapy, Inc.
6 Bianca Burton Amador Yoga
7 Ryan Messa Ambiance
8 Linda Hein Baker Street West
9 Charles Dudley Jr Black Barrel BBQ
10 Sinisa Zivanovic Sonny Blue Door Bakery
11 Mary Allen Blue Oak Veterinary Hospital
12 Jerry Medellin Brickhouse Brews
13 Shawn Campbell Campbells Automotive Inc
14 Cindy Williams Cindy @ BevAnn's Salon
15 Jamie & Eric Vaith Comfort Mattress
16 Charles Robert Gassaway Crucible Studios
17 David Melniczek David M. Melniczek, MD Inc
18 XialLine Yu Dragon Massage
19 Susan Oneto Expressions Beauty Shop
20 Christina Blum Firefly Family Daycare
21 Marian Fitzpatrick Fitzpatrick Physical Therapy
22 Carl Schaefer Floors to Go
23 Jeannette McDonald GIFTED|Local & American Made
24 Athena Viratos Glowing Goddess
25 Michelle Loffswold Gold Star Preschool
26 Marvin Price Gold Trail Natural Foods
27 Wolf Hein Hein & Company Bookstore
28 Frank Manzano Highway House Restaurant
29 Alex Ko Holiday Cleaners
30 Atul Patel Holiday Inn Express/Silver Leaf Hospitality, Inc.
31 Vicky Herendeen Hot Cuts
32 Cory Delange Jackson Bike Shop
33 Anthony C Hanks and Harmony T Hanks Kaizen Martial Arts Academy
34 Debra Miner Miner's Treasure
35 Nicholas Gardella Mother Lode Deli & Catering
36 Jennifer Uselton Munchkin Mountain Daycare
37 Neal Swann Neal P. Swann, DDS
38 Tanya Karr OmShanti Wellness Center
39 Mary Pulskamp Rosebud's Café
40 Shirley Hampton Sierra Health & Home
41 Roger Moore Sierra Mail & Copy Center
42 Ken Simoni Skintique Day Spa
43

 
Adrianna Ramieras Sparkle, LLC

44 Sothoan So Star Donuts
45 Susan Oneto Sue's Shoppe
46 Jaswinder Singh Swamar Enterprises, Inc/Subway
47 Adam Delange Swensens Shoes
48 Hemanjkumar Panchal The Jackson Lodge
49 Patricia Hamann The Rusty Rose
50 David Tran T-Nails
51 Dr. Karen S. Morgan Tyme for Chiropractic
52 Vicki Combs Volcano Glass Works
53 Dorrie McDonough What's Mine is Yours - Antiques Upstairs
54 Mauel Duarte WingIt!

Page 93 of 93 Page 93 of 93


	1. RECOGNITION.
	2. APPROVAL OF AGENDA.
	3. PUBLIC MATTERS NOT ON THE AGENDA.
	4. CONSENT CALENDAR.
	5.  ADMINISTRATIVE REPORTS.
	6. COUNCIL REPORTS.
	7. DISCUSSION CALENDAR.
	8. ADJOURNMENT.
	4e BUILDING REPORT DATA,LOG, June 2020.pdf
	BUILDING REPORT DATA, June 2020.pdf
	BUILDING REPORT LOG, June 2020.pdf

	4f BUILDING REPORT DATA, LOG , Fiscal Year 2019.2020.pdf
	BUILDING REPORT DATA, Fiscal Year 2019.2020.pdf
	BUILDING PERMIT LOG, 2019, 2020.pdf

	4h2 Fire MOU 2017-2019.c1-v3-6.17.2020-clean-7.9.2020.pdf
	Article 1: Purpose
	Article 2: Recognition
	Article 3: Political Activity
	Article 4: No Strike / No Lockout
	Article 5: FLSA Compliance
	Article 6: Severability
	Article 7: Nondiscrimination
	Article 8: Association Security
	Article 9: Safety
	Article 10: Probationary Period
	10.1 Probationary Period of Twelve Months
	10.2 Probationary Employees
	10.3 New Probationary Employees: Termination during Probationary Period
	10.4 Promoted Probationary Employees: Return to Previous Position during Probationary Period
	10.5 Notice to Return to Previous Position

	Article 11: Procedures for the Evaluation of Employees
	11.1 Purpose of Evaluation:
	11.2 Evaluators
	11.3 Performance Evaluation System
	11.4 Time for Evaluation of Regular full-time Employees
	11.5 Completion of Probationary Period
	11.6 Employees Right to Respond

	Article 12: Promotions, Special Assignments, and Temporary Positions
	12.1 Notice to Employees of Open Positions
	12.2 Filing Open Positions
	12.3 Temporary Assignments

	Article 13: Layoff, Bumping and Recalling
	13.1 Layoff of Employees
	13.2 Bumping Rights
	13.3 Bumping to Lower Classification
	13.4 Part-time/Full-time Bumping
	13.5 Recall List
	13.6 Recall Rights

	Article 14: Seniority
	Article 15: Disciplinary Actions and Related Actions
	15.1 Procedure for Providing Notice of Disciplinary Actions
	15.2 Progressive Discipline

	Article 16: Procedures for the Resolution of Grievances
	16.1 Grievance Defined
	16.2 Matters Subject to Grievance Procedures
	16.3 Grievance Procedure
	16.4 Formal Grievance Procedure
	16.5 Conduct of Grievance Procedure

	Article 17: Leaves of Absence; Unauthorized Absences
	17.1 Workers’ Compensation
	17.2 Leave of Absence without Pay
	17.3 Maternity and Parental Leave
	17.4 Leave of Absence for Jury Duty or Testimony on Behalf ofCity
	17.5 Bereavement Leave
	17.6 Personal Necessity Leave
	17.7 Leave of Absence for Examination or Interview
	17.8 Military Leave

	Article 18: Holidays
	18.1 Holiday Hours
	18.2 Floating Holiday

	Article 19: Vacation
	19.1 Vacation Accrual
	19.2 Vacation Leave Use Policy
	19.3 Vacation Leave Request
	19.4 Approval of Annual Vacation/Leave Requests
	Operational Needs
	Restricted Dates

	Article 20: Sick Leave
	20.1 Sick Leave with Pay
	20.2 Use of Sick Leave
	20.3 Sick Leave Compensation
	20.4 Statement of Physician
	20.5 Sick Leave Use Procedure

	Article 21: Sick Leave Bank Program
	Article 22: Hours of Work, Rest Time, Overtime, Call Out, Call Back, Compensatory Time Off, Holiday Pay
	22.1 Workday, Workweek, Work Period:
	22.2 Overtime
	22.3 Court Overtime / Call Back
	B. Call Back
	22.4 Compensatory Time Off
	22.5 Shift Change
	22.6 Shift Trade

	Article 23: Health Insurance Benefits
	23.1      Retiree Medical

	Article 24: Salary Increase / Wage Adjustments
	24.1 Calculation of Salary Increases
	24.4 Eligibility for Step Advancement / Increase in Salaries
	24.5 Pay Adjustments for Supervisors
	24.6 Certificate Pay Incentives
	24.7 Longevity Pay

	Article 25: Retirement Benefits
	Article 26: Employee Uniforms
	26.1 New Employees
	26.2 Uniform Maintenance
	26.3 Uniform Allowance

	Article 27: Management’s Rights
	Article 28: Past Practices
	Article 29: Education Reimbursement
	Article 30: Direct Deposit
	Article 31: Department Policy & Procedure Manual
	Article 32: Term, Witness and Signatures

	4h4 Jackson Capitain promotional 2020 - jd.pdf
	SUMMARY DESCRIPTION

	7b1  CCM Rezone 20-02 psr 1460 Jackson Gate.pdf
	City of Jackson
	Council Meeting Planning Staff Report
	Date:    July 27, 2020
	Findings:


	7b2 Ordinance No. 717 GPA Rezone 1460 Jackson Gate.pdf
	Ordinance No. 717
	SECTION 1. The real property described as Assessor’s Parcel Number 020-031-001 located at 1460 Jackson Gate Road, in the City of Jackson, California and depicted on the map set forth in Exhibit “A” (the “Subject Property”) is hereby changed to have a ...
	SECTION 2. Based on the entire record before the City Council and all written and oral evidence presented to the City Council, the City Council of the City of Jackson does hereby make the following findings:
	SECTION 3. The City Planner shall modify the Official Zoning Map of the City of Jackson in accordance with this Ordinance to indicate thereon the zoning applicable to the Subject Property.
	SECTION 4. This ordinance and the rules, regulations, provisions, requirements, orders and matters established and adopted hereby shall take effect and be in full force and effect thirty (30) days from and after the date of its final passage and adopt...

	7c1 july 27_cc memo- buz grants.pdf
	City of Jackson
	Council Meeting Memorandum
	Monday, July 27, 2020 – 7:00 PM City Council Meeting

	7c2 Small Business Grant Applicants (listing).pdf
	Sheet1




